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Foreword

The Duncan Hunter National Defense Authorization Act for Fiscal Year 2009 requires the U.S.
Merchant Marine Academ§iy SMMA or the Academyjo conduct a survey on sexual

harassment and sexual assault every other yaakpril, August and NovembeR016, the

Office of People Analytics (OPApdministered the Service Academy Gender Relations Survey
(SAGR Survey) to MidshipmenOPA providedfinal results to the Academy March 2017, and
this report updates the preliminary report submitted in January Z0%/final results confirm

what was reported in Janudryhat Academy Midshipmen continue to experience sexual
harassment and sexual assadidentson campus and at sea. Althougkre were only four
incidentsof sexual assauteported to Academy offials during the academic yed#re survey
indicatedmultiple incidents of sexual harassment and sexual assaul2015 to November

2016 This is thethird time that theSAGR Surveyhas been administered at the Acadeand it
continues t@rovidevaluable data that can besed to measure the efficacy of the a d e my 6 s
Sexual Assault Prevention and Respqi®&PR)program.

OPAOGs final results show that the overall unw
from 4.2 percent in 2014 3.8 percenin 2016 There washowever, a 1.3 percent increase in

the prevalence rate for females compared to 20 final results also show that while the
majority of unwanted sexual contact incidents take place on campus and involve fellow
Academy students, ¢hSea Year experience was also a source of unwanted sexual contact
incidents. Of those Midshipmen who experienced unwanted sexual c@btaer,centabout9
female$ indicated that the event occurred during maritime daigl 26 percer{about?

female$ indicated that the offender was someone affiliated with the maritime inddstese
results have a 12 percent margin of error that may overstate or understate the severity of the
issue. Nonetheless, they are unacceptablejal assault and sexusrassment are ongoing
problems at the Academy and female Midshipmen in partiofien endure hostile living and
learning conditions on campus and at sea.

The number of official reports of sexual assault and sexual harassment continues to lag the
number of sexual assaults and sexual harassments reported via the anonymoud kawey.
werefour restricted reports ofsexual assaukind eight reports of sealharassmertdonveyedo
Academy officials Althoughthis was a higher number adports thann previous years,
significantimprovementmust be made

! Formerly the Defense Manpower Data Center (DMDC).

2The distinction between fimaritime dutyd and fAsummer ex
the same question for population surveyed is unclear. The question will be rephrased in future years.

3 Per Academy policy, only a report madeatVictim Advocate the $xualAssaultResponseCoordinator

Chaplain or Medical Provider is considerf@dstricted. A report made to anyone other than those four individuals

is considerediunrestricted. Unrestrictedeports trigger law enforcementcdaadministrative investigations, while a

restricted report does not. Under both restricted and unrestricted reporting, a victim has access to medical, legal and
counseling services.



Former Secretary of Transportation Anthony Foaseived driefing in thesummerof 2016
aboutincidents of hazing, coercion, bullying, sexual harasspaeict unwanted sexual contact
experienced bypoth male and female Midshipmen aboard commercial industry vessels to which
they are assigned for trainingn response t8AGR Survey results, focus gup comments, and
anecdotal evidendeom interviews and focus groggetooktwo significant steps addressing

thehigh prevalence rate of unwanted sexual contact on campus andgpeopriate
environmenbnboard maritime industry vessels June P16, hestood down the Midshipman

Sea Yeaprogram orall vessels FormerSecretary Foxxeinstated Sea Year in January 2017

afterthe Maritime Administration (MARAD)ormed a Shipboard Climate Compliance Team

(SCCT) to assess commercial shipping company policies and procedures to ensure that incidents
of sexual assault, harassment, hazing, coercion, retaliatidrbullying occurring onboard their

ships are handlecpbpropriately. Companies in compliance with SCCT training, prevention and
response standards are designated as Sea Year Eligible (SYE) and approved by the
Superintendent to embark Midshipmehencompanies, comprisingd percent of the

A ¢ a d e prnestarsddown Sea Year training capacity, have been declared SYien in
October2016hei ni ti ated an i ndependent audit of the
root causes of the problem in order to develop effective and lasting salufio@Bepartment

of Transportation (DOTgngaged an external consultamgistics Management InstituteNll),

to conduct a campus climate audit, the results of which were received in December 2016. LMI
identified the root causes tife current climate and cuiiat the Academy o be Al ack of
for personal dignity and personal differences
which then ficreate barriers (victim blaming,
behaviors such as ostracisndan i n a“cThat dimate@nd culture has been conducive for

sexual harassment and sexual assaulttoodclwe Academy i s i mpl ementin
recommendations for culture change in order to build a climate of trust and respect on campus

and at seaThes definitive steps demonstrate that DOT, MARAD and the Academy will not

tolerate behavior that is at odds with our core values.

The Academyontinues to upgradets safety andsecurity systemsAn additional 14 emergency

cal l boxes were installed, one for each el eva
Hall (the gymnasium). Repairs were made to damaged fiber optic cable, increasing transmission
bandwidth with the goal adstabliing a PublicSafety Local Area NetworkThe Academyas
alsoincreasd its video surveillanceapability with thenstallation of77 cameras in dormitory

hallway areas.

| will carry on the efforts to eliminate sexual violence, sexual harassmentpopbrdlying and

hazing from the Academy campus and during Sea YHae. American people entrust the U.S.

Merchant Marine Academy with developisgmeofAmer i cads best young men
leaders of exemplary character who proudly serve as officéne b S. Merchant Marine and

our Armed Forces The Departmenis committed to providingidshipmenwith an environment

free of sexual harassment andsd assault, living quarters that are safe and secure, a faculty

and staff who are worthy of trust and respect, and an institution of higher education that honors

4LMI, Department of Transportation U.S. Merchant Marine Acad@uiyure Audit Final ReportDecember 2016,

pg. V.
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diversity and allows every member of the Regiment of Midshipmen to live up to his orlher ful
potential.

Elaine L. Chao
Secretary of the U.S. Department of Transportation

January 122017
Executive Summary

The Duncan Hunter National Defense Authorization Act for Fiscal Year 2009 (P 441170

requires the U.S. Merchant Marine Academy to prescribe a policy and conduct an assessment
during eaclacademicyear to determine the effectiveness of its policieaining and

procedures with respect to sexual harassment and sexual assault prevention. For each Academic
Year beginning in an oddumbered year, the Academy also must administer a survey.

Fourrestrictedreports of sexual assaalhd eight reports okegual harassmemtere made to the
Academy in the 2082016 Academic Year.Only oneunrestrictedeportandno restricted
reports were received inc&demicY ear20142015 Thefinal SAGR Survey results show that
from 2014 to 2016, increased percentages of men and woooeisidered sexual assault
education to be effectiv@ndtrusted theAcademyto ensure their safetgnd to treat them with
dignity and respedsee Figure And Table 3) A majority of Midshipmen reported that to a
large extent, Academy senior leaderghigkes honest and reasonable efforts to stop sexual
assault and sexual harassm@&ge Figure 4) Despite thispnly a small segment @il the
incidents of harassment aadsaults thatccur areofficially reported to the Academyased on
the information the Midshipmen provided@P A anenymousSAGR survey. Academy
leadershigbelievesthat fear of reporting stems froatlimate and culture where victims who
report mayface ostracism, victim blaming, and other negative reactions from (seer3 able 4)
A significantshift in this culture willbe required ta@reatethe conditions in which victims feel
comfortable reporting.

The SAGR SurveyesultsareunacceptableOf concernjt is clear from thdour official reports
of sexual assaud#ts well aghe surveytrendsoutlined below that these behaviowst only
continue to occur at the Acadebut in some instanceaccording to the survey resulése
increagg. Itis the responsibility of thkeadership of thédcademy MARAD, andDOT to
address the Acadentyltureand effect meaningful changesultingin a climateof - zero
tolerance for these behavi@asdfull accountability for offendersMARAD andDOT will
continue to involve senior leaders in the execution of the SAPR pragrainatit receives the
highest levels of supporfThe Academy intends to continue its partnership @R to obtain
SAGR Survey and focus group results, uslatp pointgprovidedto tailor training effors aimed

5 An Academic Year at the Academy begins on July 1 of each year and ends on June 30 the following year.



at culture change aczampus.The Academy validatessome SAGR Survey results through its
own surveys, particularly those obtained from students returrongtfieir Sea Year experience.

The Academyrascontracedwith OPA since 20120 administer its confidential SAGRurvey®
The advantageof contracting withOPA arethreefold: (1) it enabkthe Academy to use an
unbiased outside resource to administer a standardized survey tailored to students attending
service aademies, (2) it providgprofessional compilation and analysis of results, and (3) it
givesthe Academy the ability to compare results with other Federal service academies.

There are, however, some aspects of the SAGR Survey that shaaddidered when
interpreting statistical inferences about the
the Survey extrapolates the responses of actual survey takersgarmew takers using a

weighting formulal Thus,the Survey provides estimatgercentages of the overall population

rather than actual numbers of Midshipmereaning thathere is a potential for selection bias in

the results.Like any survey, each estimate has some margin of error. Some estimates of groups

of Midshipmen withinthe Survey have such large margins of error that an estimate cannot even

be reported. Rather than provide the margins of error for every percentage in this Report,
however, the convention wil!/ be to usdhatt he wo
actual results may vary from the numbers reported.

The2016 SAGR Surveypresents results for a Midshipman populatioB%if based or734

eligible respondents to theurvey. Eligible respondents fell into two categoriekgible,
completerespondents, who returned the survey with critical items completed and at least 50
percent of items complet€@54 Midshipmen) and eligible, incomplete respondents, who
returned the survey with critical items not completed or at least 50 percent ohdems
completed80 Midshipmen) Only eligible, complete respondents were consider&HAd s
calculation of response ratd here wer&54eligible, complete respondedt$23 men and 131
women-out of theeligible samplgopulation 0851, for a response rate @7 percent There
were an additiona83 students who checked in to the Survey sedsigturnedin ablank

Survey and4 students whavere listed on the Academy roster who were deemed eligible but
failed to check in PerOPA policy, foreign nationals and students who leave the Academy are
excluded from the Surveyn 2016, the Academy haslix foreign nationaktudents from
Malaysia, Republic of Koreand theRepublic of PanamaThese students were not included in
the851total for Midshipman population.

The SAGR 8rvey is a produatlevelopedspecifically for Federal service academy studants
cannot beadministered to Academy faculty or staiffhe Academycreatedand administered its

5This is the same survey that OPA admi theUnited Btetesat t he Na
Military Academy, the United States Naval Academy, the United States Air Force Academy and the United States

Coast Guard Academy.

" As with the other service academies, Midshipmen are encouraged but not required to complete thbisithey, t

reason for the weighting formula. OPA methodology uses complex sampling and weighting procedures to ensure
accuracy of estimation to the full student population at each service academy.

iv



own Faculty and Staff Sexual Harasnt and Sexual Assault Survey in 20 Gnhefaculty
membeirreported that he or she had been a victim of sexual harassment, but did not make a
report of the incident to th@ivil Rights/Equd Employment Opportunity (EEO) Office since he

or she felt the indent was sufficiently resolved through other methods. The complete results of
the Faculty and Staff Sexual Harassment and Sexual Assault Survey are provided in this Report.

The2016 SAGR Surveywas given to Midshipmen in three sepasgssion’i in April, August

and NovembeR016° i to members of the Classes2aff16 through2019.1° A total of 647
Midshipmenparticipated irthe April Survey A session was held in Augugd16 to survey

members of th€lassof 2017 who had returned frorfBeaYear. In 2014,0PA usedthis (extra)

August survey sessian order to collect and analyze as much data as possible to assist the

Academy in providing Congress with the fullest possible snapshot of the campus birtiate
Congressionalymandated date fohé Report t hat year 6s preliminary R
of both the April and August sessions 2016,0PA continuedthe conventiorof conducting

three surveys, but was udato analyze the Augusdfta in time tdeincludel in the

preliminaryanaysis The Academy received OPAGHESRépornal anal
updates the preliminary findings submitted to Congress in January2dirésults and analysis

for all three Survey sessians

Final Survey results show thiéiieA ¢ a d e owgrallsnwanted sexual contaéprevalence rate
dropped from 4.2 percent in 20143@ percent in 2016 There was however, a 1.3 percent
increase irthe prevalence rate for female Midshipneempared t®014 (see Table 5Y0f the
estimatedl8.4percent(about-26 individuals)of femaleMidshipmen experiencing unwanted
sexual contactnore than half@0 percentabout 16 individua)sindicatedthat thefi o n e

s i t u ¥that lead the greatest effect on themsperpetrated by an Academy studenthia
same class yeahe location was on Academy groundshedormitory/living areg61 percent)
and occurreafter duty hours on a weekend or holid&g percent). Of theemaining female
Midshipmen who experienced unwanted sexual cor@agiercentabout 9 individuals)
reported that the situation occurred during maritime ‘datiyd 26 percent(about7 individuals)
reported that the perpetrator was a person affiliated with the maritime indOstiy10 percent
of Midshipmen(-3 individuals)who experienced unwanted sexual contaitl that they reported

8 Prior to 2014, OPAonducedtwo survey sessions atetlcademy because approximately half of the Second and

Third Class Midshipmewereaway from campus on Sea Year training during the first administration in the spring.

A second survey sessitiad tobe held in November after these Midshipmen return topesmOPA now has

permanently adopted the convention of administering three survey sessions per year.

At the time of the August and November 2016 administr a
program had been suspended and a cultural eadibeing performed to assess Academy culture and determine the

root causes of a culture and climate that are conducive to sexual harassment and sexual assault.

0 For reporting results: Senifirst Class) 2016, Junior(Second Clasg) 2017, SophomorgThird Class) 2018
andFreshmar{Fourth Class or Pleb&)2019

11 Defined as behaviors ranging from unwanted touching to forced sexual acts.

21n order to understand the details surrounding unwanted sexual contact, while balancing the need to reduce
unrecessary burden on respondents who may have experienced multiple incidents, the 2016 SAGR Survey asked

Mi dshi pmen for details on the fAone situationo that had
13See note 2.



the situation to aauthority or organizatianThis approximates the number of actual reports
recei ved by daximdssaultRespanspdadinat® (SARC)

The 2016 SAGRSurveywas pdated with new questions asking about Military Equal

Opportunity (MEO) violations, including séxased MEO violations which are broken down into

two categories: sexual harassment and gender discrimin&@iBA first asked whether students

had experiencesexbased MEO violation behaviors by someone at the Academy and the
circumstances of those experiences. Then, students were asked follow up questions to determine
if the behavior met the legal criteria for a sexually hostile work environment, sexuarquid

quo, or gender discrimination. Students who indicated that they had experienced behaviors
associated with a sexually hostile work environment or a sexual quid pro quo were considered to
havebeen sexually harassedn estimatedb3 percent of womeand8 percent of memeported

that they haexperienced behaviotsatOPAwould categorize as sexual harassméihce

MEO violations is a new item for 2016PA is not able to provide data to show how this trends
against similasubjects in the 2014 S2R Survey.

ThepreliminarySAGR Surveyesultsshow that an estimatésb percent of femaland68
percent of mal&lidshipmen believe thato a large extensenior leadership (defined as the
Superintendent, Deputy Superintendent, Academic Dean, Codangand Vice/Deputy
Commandant) malshonest attempts to stop sexual harassment and sexual assault.
Intercollegiate athletic coaches and trainé&percent ofivomenand60 percent of men)
intercollegiate athletics amghysical educationepresentativeand advisors43 percent of
women and9 percent of menyand commissioned office(d2 percent of women arsB percent
of men)were also consideretb a large extentp make honest and reasonable effutstop
sexual harassment and sakassault

It is a concern, however, thiitere seemed to beskconfidencahatMidshipman leader2{

percent of women ars¥ percent of men) and Midshipmen not in leadership posit@ds (

percent of women andb percentof men would, to a largeextent,make honest attempts to stop

sexual harassment and sexual assdlits is asignificant downwardrend from 2014when 86

percent of men and 79 percent of women thought Midshipmen leaders made honest attempts to

stop sexual harassment and sexasalult, and 79 percent of men and 58 percent of women

thought their peers not in leadership positions would make the same attérngésconcern that

only 27 percent of women and 54 percent of men who responded to the perseiyedhat
Midshipmanleaders were making honest and reasonable efforts to stop sexual harassment and
sexual assault to a large extent or higher. The response rates for Midshipman not in appointed
leadership positions were 20 percent (women) and 46 percent (men) respedinely.

contradicts the 2016 SAGR Survey finding that Midshipmen leaders are effective at enforcing

the rules. Irfact,theper cent of students reporting Acadet/
(e.g., fraternization, drinking a large extent or highshowed statistically significant increases

for both women (from 35 percent in 2014 to 47 percent in 2016) and men (47 percent in 2014 to

52 percentin2016)Si mi | arl 'y, the percent of students wi
o r h ifrgnintlee ch@inof command in stopping other students who continue to engage in

sexual harassment after having been told not to do so showisticstidy significant increases

Vi



for both women (61 percent in 2014 to 73 percent in 2016) and men (76 per2@i ito 86
percent in 2016).

In response to previous SAGR Survey datd anecdotal accounts of sexual assault, sexual
harassment, hazing, bullyingnd coercion experienced by Midshipmen on maritime industry
vessels during Sea Yedne Academy, at their@ction of MARAD andDOT, initiated a stand
downfrom Sea Yeain June 2016n an effort to improve safety and inculcate a climate of

respect for Midshipmen aboard shipea Yearesumedn January 2017 aftéhe Maritime
Administration (MARAD)formed a Shipboard Climate Compliance Team (SCCT) to assess
commercial shipping company policies and procedures to ensure that incidents of sexual assault,
harassment, hazing, coercion, retaliatemmd bullying occurring onboard their ships are handled
appropriately. Companies in compliance with SCCT training, prevention and response standards
are designated as Sea Year Eligible (SYE) and approved by the Superintendent to embark
Midshipmen. Tencompaniesnet the SYE standard3 hese companies collectly carried 84%

of the Midshipmen who sailed on commercial ships during Sea Year prior to the shutdown
addition,DOT engaged an external consultant, LMI, to conduct a campus climate audit, the
results of which were received in December 2016. LMIuéied the root causes diie current

climate and culture atthe Acadetnyo b e @Al ack of respect for pers

di fferences, | ack of trust, and |l ack of perso
blaming, denial of the probte, et c. ) and mani fest in beaviors
That the climate and culture has been conducive of sexual harassment and sexual assault to

occur.The Academy is implementing LMIG&6s recommen

climateof trust and respect on campus and at Jéeese definitive steps demonstrttat the
Departmentvill not toleratesuchbehavior

The Academy has closed out the Plan of Action that appeared in our previous Report to Congress
and drafted a Plan of Action for Academic Year 2@0D37. Theupdated Plan of Action is
provided as an appendix to this Repdfife expect to focus our attentiin the following areas:

1. Reviewng and updahg or revisng procedures for the Midshipman Sea Year experience,
including preparations to deploy, reach back capabilities once at sea, and reintegration
back into the Regiment on return to campus;

2. Working with Midshipmen to break down barriers to reporting sexual assault and sexual
harassment to school officials;

3. Working with Midshipmen to identify the reasons for and eliminate incidents of
unwanted sexual contact on campus;

4. Developing seHassessment tooland

5. Workingwith the maritime industry to eliminate hazing, bullying, coercion, sexual
assault and sexual harassment from the shipboard living and working environment.

4 LMI, Department of Transportation U.S. Merchantiie Academy Culture Audit Final ReppBlecember 2016,
pg. v.
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Legislative Requirement

This Report is produced in compliance with the Duncan Hunter National Defense Authorization

Act for Fiscal Year 2009 (P.L. 11417), title XXXV i Maritime Administration, section 3507

(Act) (AppendixB). The Act requires an annual assessmefAtatiemyto detemine the

effectiveness of its policies, training and procedures with respect to sexual harassment and sexual
assault involvingts personnel. In oddumbered Academicé&ars €.9.,2011:2012 Academic

Year), the annual a s s e s slfrssassment and aniasonhysnous f t h e
survey ofMidshipmen In eveanumbered year®(g.,20102011 Academic Year), the Academy

performs its annual assessment and reports changes to policies, training and outreach material.

This assessment includestheresnlfs a sur vey, whi c BAGRSurvéyhe Ac ad e
since implementation of thequirements of thBuncan Hunter Act.

20152016Academic Year Survey Development and Methodology

In 2004, heU.S. Military Academy, U.S. Naval Academy and U.S. Air Force Acadeenan

to follow a sexual harassment and sexual assault program assessment cycle that consisted of
alternating surveys and focus grodpsThe first assessment in the series was condingtéioe
Department of Defense Inspector General. Responsibility for subsequent assessments was
transferred tahenDMDC, now OPA,which conducted surveys in 2005, 2006, 2008, 2010

2012 and2014andFocusGroups in 2007, 2009, 2012013and2015 USMMA officials

requested to be included in the service academy assessment program, beginning in 2012, in order
to make use of a readily available survey for a comparable cohort and to take advantage of the
services of professional statisticians in analgzurvey results.

OPA designed the SAGR Survey to track sexual assault and sexual harassment issues at the

service academies. The results provide information on the annual prevalence rates of sexual

assault, sexual harassment and sexist behavior;lagisci on of studentsd perc
climate with respect to sexual assault and sexual harassment; the availability and effectiveness of
sexual assault and sexual harassment training
effectiveness in reducimy preventing sexual assault and sexual harassra# will tailor

survey specifics to aspects unique to each service acaterysMMA, this has meant adding

guestions to address the Midshipman Sea Year experience.

OPAadministered the SAGR SurveyApril, August and November 2@t o t he Academy¢C
Midshipmen in the Classes 2016 through2019. TheAcadeny 6stident populatiowas 851
studentg150female and’09 male Midshipmen) Even though the Survey was completed by

only a portion of the total onboard population, the total Midshipman population number is

important because data from respondents is weighted by OPA analysts so that the results are
reflective of the entire populatio Threeadministratios of the Surveyerenecessarpecause
approximatelyhalf of theThird Class §ophomorgandSecond Clasgynior) Midshipmenwere

away from campus on Sea Year training during the Aprey sessianThe second session

15 As codified in Title 10 of the U.S, as amended by Section 532 of the John Warner National Defense Authorization
Act for Fiscal Year 2007.



was heldm Augustin order to mirror the timing of the 2014 SAGR survegaptuing
responses frorMidshipmenwho had returned to campumslate Julyafter completing their Sea
Year training The third session was held in November to capture responsedticsinipmen
who departed foSea Yeain March and did not return until midovember

The SAGR Survey also was administered at the dther Federaservice academies. The same
survey and analytical procedures were used at all academies producingatienpesults with
one caution the USMMA results include a longer timeframe as a reference for some of the
guestions (Jun2015to NovembeR016as opposed to Jurz®15to May 2016 for those
Midshipmen who were surveyed in NovembBrevalence rates might be slightly higher due to
the longer timeframeThe ability to calculate annual prevalence ratesdistnguishing feature

of this Survey. Thepreliminaryresults include rates of unwanted sexual corgadunwanted
gendersrelaed behaviorexperienced during the Academiear20152016(defined in the
guestions as Jurgd15through the date of the survey administration in April, August and
November2016.

Survey Administration

Data was collected in April, August aihibvember 20& from AcademyMidshipmenin Classes

2016 through2019. A team fromOPA administered the anonymous papeaidpen survey in

group sessions. Separate sessions were held for female and male students. After checking in,
each student was handeduavey, an envelope, a pen and an Acadspgcific information

sheet. The information sheet included details on where students could obtain help if they became
upset or distressed while taking the survey or afterwards. Students were briefed on the purpo
of the survey and the importance of participation, yet completion of the survey itself was
voluntary. Students could leave the session at the completion of the mandatory briefing if they
did not wish to take the survey. Students returned completadrde surveys (depending on
whether they chose to participate) in sealed envelopes to the survey staff as they exited the
session.

Midshipmen Response Rates

The 2016 SAGR Survey presents results for a Midshipman population of 851 ba&&etl on
respondents to the Surveyhe numbeB51was achieved after excluding six foreign nationals,
who, in accordance witlPA policy, were not considered part of the sample populat©h.
those851 students34 did not complete the Survey because they s@ile on leaveor
otherwise unable to be present. Of the remaining stud&3tbose not to complete any of the
Survey andB0 submittedncomplete Surveyg&onsidered eligible, incomplete respondents)
Surveys were completed ®54 studentgconsidered eligible, complete respondenigble 1
shows the Midshipen population, number of Surveysgondents, number of completed
Surveys submitted anesponse rateOverall,the Survey had &7 percentweightedresponse
rate, with74 percent of mal&lidshipmenparticipating an®1 percent of femal&idshipmen
participating. In contrast, th@verall Survey participatiowas57 percentn 2014



The population of interest for the ZDSAGR Survey consisted of all students at the Academy in

class years 2@lthrough 2@9, except for visiting students and foreign nationals.

Table 1. Midshipmen Response Rates By Gender
Gender/Class Midshipmen Survey Sample Response
Population Respondent§ | Population’ Rate (%)
Male 707 523 679 74
Female 144 131 138 91
Total 851 654 817 77

Sincethe Survey was voluntary, not all students responded to the Survey, and some students who
did take the Survey did not answer all the questi@ecause of thisQPA applies a weighting

algorithm toproduce estimates of population totals, proportions and means (as well as other
statistics) that are representative of their respective populationswveltigting process consists

of the followingsteps:

1 Adjustment for selection probabilitysample selection arises when the observed sample
is not a random draw from the population of interest. Failure to take this selection into
account can potentially lead to inconsistent and biased estin@®astypically adjusts
for selection probability, but in the case of the Academyettigepopulation was
chosen for samplingThus the selection probability i500 percent and the base weights
are calculated to be zero.

f Adjustments for nomespons¥i Nonresponsdias is the possility that the results of
the Survey are incorrect because some categories of students had a much lower response
rate than others. If the categories of students who had higher response rates experienced
a different rate of sexual harassment or sexual assault from the categoriesmbdtuat
had lower response rates, then the results dbuheey would be biased.

16 Survey returned with critical items completed and at least 50 percent of items completed.
17 During Survey administration, OPA checked in 817 students.

18 While a thorough analysis of neasponse bialsas not been conductéar this Survey,thenDMDC, nowOPA,

has in the past performed such an analysis for the similar surveys that it has conducted for active duty military
personnel (Defense Manpower Data Cer28d,2 Workplace and Gender Relations Survey of Active Duty Members:
Nonresponse Bias AnalysisgRet, Alexandria, Virginia, January 2014). In its 2012 study, DMDC concluded that

the level of norresponse bias appeared to be modest, and that the amountrebponse bias seemed more likely

to understate the rate of unwanted sexual contact (Ug@rthan to overstate it. It detected some evidence that
categories of respondents that were more likely to experience USC were less likely to complete subsequent surveys,
thus understating the prevalence of USC, but
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OPA adjusts for nofresponse in creating population estimates by first calculating the
base weights as the reciprocal of the probability of selection, then adjustsehe bas
weights for those who did not respond to the survey, and finally adjusts for those who
started the Survey but did not complit€

9 Adjustment to known population value€PA typically adjusts the weights in the
previous stepo selected demographiariables conform to actual known values in the
population; this accounts for angmaining bias.In the case of the 261ISAGR, the
weights in the previous step were adjusted to known population values using the three
known demographic variabléacademy, class year and gendeFhe poststratification
adjustments have a value of one because the three demographic variables were already
accounted for in the previous step.

Because of the weighting, conventional formulas for calculating margirsarfwill overstate

the reliability of the estimate. For this rep@®A used variance estimates to construct margins
of error of percentages and means based on 95 percent confidence in@Raladicates that
differences that may appear significama chart may not be statistically significant. Fedt
statistical significanceonsidersample size, margin of error, and other information in addition to
the difference between estimates. Caution should be exercised in interpreting resumgiven
sample sizesChartsand tablesn this Report will be annotated in cases where some
subcategories are not reportable due to small sample $#asy results were not reportable for
men.

Midshipmen Perceptions Training and Culture
Training

The Academy conductegb trainingand awareness evermsring Academic Year 2018016.
Training was helanostlyin small group settings aridrmatsranged fromgrouplecture to
scenario driven discussions atake studiesTraining was delivered and receivedimth staff
and students. Table 2 summarizes the training conducted.

9 The accuracy of survey results is always a concern when response rates are not 100 percent. The response rate
obtained on the 2016 SAGR is similar to response rates obtained in previous years and higher than in 2014. In 2014
a census of men was comted for the first time in addition to a census of women as had been conducted in all
previous years. OPA conducted nonresponse analyses on the 2016 SAGR to identify potential areas of nonresponse
bias, minimize impact, and inform future survey iterati@BA, 2017).



Table 2: Training Provided or Overseen by the Sexual Assault Prevention and Response Offic
in Academic Year 20152016(July 1, 2015 to June 30, 2016)

Name of Audience Date Required? Description
Program/Campaign
Plebe Candidate 279Plebes July 29 (4 Yes Three 45minute sessions on
2015Indoctrination sessionp the following:
Sexual Assault and July 6" (2 1 Sexual asault
Sexual Harassment sessiong 1 Sexual lrassment
Prevention July 7 (2 1 Sexism
Education Training sessions 1 Dating violence
July 8" (2 1 Stalking
jeissg:]né 1 Bystander intervention
sgs{:iongs T Advocacy
1 Response
July 10" (1
sessiol
July 13" (4
sessiong
July 14" (3
sessionp
July 18" (2
sessionp
July 168" (2
sessionp
July 17" (1
sessiol
Victim Advocate 5 staff Victim | July 17, 2015 | Yes Basic intro and definitions,
Training Advocates sexual assaylsexual
harassment, dating violence,
stalking, advocacy, intro to the
Safe Center
Speaker: Sex ~250Plebe July 21, 2015 | Yes Healthy relationships,
Discussed Here Candidates responsible alcohol use, safe
sex, sexual assault
Sea Year lecturby | 2017 ASplit, | August 3, 2015| Yes Risk reduction, situational
Shipboad Training | 96 awareness, bystander
Department Midshipmen intervention




Table 2: Training Provided or Overseen by the Sexual Assault Prevention and Response Offig
in Academic Year 20152016(July 1, 2015 to June 30, 2016)

Name of Audience Date Required? Description
Program/Campaign
Training for the Safg 15 Safe Cente| August 12, N/A History and reporting structure
Center longlsland | staff members | 2015 for USMMA
Hotline Staff
SAPR Prevention | 2017A-Split | August 24, Yes Quiz, case studies (sexual
Education Training | 15 Company, | 2015 harassment, sexual assault,
19 dating violence and stalking),
Midshipmen leadership response, bystand
intervention
Sea year lecturey | 2018 ASplit, | August 31, Yes Risk reduction, situational
Shipboardlraining | 114 2015 awareness, bystander
Department Midshipmen intervention
SAPR Prevention | 2017A Split | September, 14| Yes Quiz, casestudies (sexual
Education Training | 2"¢ Company, | 2015 harassment, sexual assault,
18 dating violence and stalking),
Midshipmen leadership response, bystand
intervention
SAPR Program 10 members o] September 18, | Yes Staff responsibilities in
Overview and Comma n d 2015 responsé¢o sexual assault,
Training for Staff Staff sexual harassment, dating
violenceand stalking on
campus, SAPR Program
overview and USMMA policy
SAPRLeadership | 22 Class of September 23, | Yes Precommissioning for Navy
(Taught byNaval 2016graduates 2015 reserves, sexuaksault and
Sciencg harassment training
SAPR Prevention | 2017A-Split | September 28, | Yes Quiz, case studies (sexual
Education Training | 3 Company | 2015 harassment, sexual assault,
18 dating violence and stalking),
Midshipmen leadership response, bystand
intervention
SAPR Prevention | 2017 ASplit | September 28, | Yes Quiz, case studies (sexual
Education Training | 3¥ Company | 2015 harassment, sexual assault,
15 dating violence and stalking),
Midshipmen leadership response, bystand

intervention




Table 2: Training Provided or Overseen by the Sexual Assault Prevention and Response Offig
in Academic Year 20152016 (July 1, 2015 to June 30, 2016)

Name of Audience Date Required? Description
Program/Campaign
SAPR Program 24 members ol September 28, | Yes Staff responsibilities in
Overview and Athletic 2015 response tgexual assault,
Training for Staff Department sexual harassment, dating
violenceand stalking on
campus, SAPR Program
overview and USMMA policy
SAPR Prevention | 2017A-Split | October 5, Yes Quiz, case studies (sexual
Education Training | (make up) 2015 harassment, sexual assault,
12 dating violence and stalking),
Midshipmen leadership response, bystand
intervention
SAPR Prevention | 2017 ASplit | October 5, Yes Quiz, case studies (sexual
Education Training | 4" Company, | 2015 harassment, sexual assault,
18 dating violence and stalking),
Midshipmen leadership response, bystand
intervention
SAPR Prevention | 2017 ASplit | October 5, Yes Quiz, case studies (sexual
Education Training | 4" Company, | 2015 harassment, sexual assault,
15 dating violence and stalking),
Midshipmen leadership response, bystand
intervention
SAPR Program 7 members of | October 14, Yes Staff responsibilities in
Overview and D e a Pffice | 2015 resporse tosexual assault,
Training for Staff sexual harassment, dating
violenceand stalking on
campus, SAPR Program
overview and USMMA policy
SAPR Program 8 members of | October 15, Yes Staff responsibilities in
Overview and Humanities 2015 respons tosexual assault,
Training for Staff Department sexual harassment, dating

violenceand stalking on
campus, SAPR Program
overview and USMMA policy




Table 2: Training Provided or Overseen by the Sexual Assault Prevention and Response Offig
in Academic Year 20152016 (July 1,2015 to June 30, 2016)

Name of Audience Date Required? Description
Program/Campaign
SAPR Prevention | 2017A-Split, | October 19, Yes Quiz, case studies (sexual
Education Training | Band 2015 harassment, sexual assault,
Company, datingviolence and stalking),
10 leadership response, bystand
Midshipmen intervention
SAPR Program 30 members of October 20, Yes Staff responsibilities in
Overview and Engineering | 2015 response tgexual assault,
Training for Staff Department sexual harassment, dating
violenceand stalking on
campus, SAPR Program
overview and USMMA policy
SAPR Program 33 members of October, 21 Yes Staff responsibilities in
Overview and Marine 2015 response tgexual assault,
Training for Staff Transportation sexual harassmegrdating
Department violenceand stalking on
campus, SAPR Program
overview and USMMA policy
Domestic Violence | Academy Month of No HumanRelationsOfficers
Awareness Month | wide, over700 | October2015 created a video, posters,
Midshipmen ribbons
SAPR Program 7 members of | November, 16 | Yes Staff responsibilities in
Overview and Shipboard 2015 response tgexual assault,
Training for Staff Training sexual harassment, dating
Department violenceand stalking on
campus, SAPR Program
overview and USMMA policy
SAPRProgram 14 members ol November, 17 | Yes Staff responsibilities in

Overview and
Training for Staff

Math and
Science
Department

2015

response tgexual assault,
sexual harassment, dating
violenceand stalking on
campus, SAPR Program
overview and USMMA polig




Table 2: Training Provided or Overseen by the Sexual Assault Prevention and Response Offig
in Academic Year 20152016 (July 1, 2015 to June 30, 2016)

Name of Audience Date Required? Description
Program/Campaign
SAPR Prevention | 2018B-Split, | November 30, | Yes Quiz, case studies (sexual
EducationTraining | 2"¢ Company, | 2015 harassment, sexual assault,
(introduced by CDR| 19 dating violence and stalking),
McCarthy) Midshipmen leadership, reflections and
concerns from %sailing
exercise, gstander interventio
clip and discussion
SAPR Prevention | 2018B-Split, | November 30, | Yes Quiz, case studies (sexual
Education Training | 15 Company, | 2015 harassment, sexual assault,
(introduced by LT |19 dating violence and stalking),
Boyle) Midshipmen leadership, reflections and
concerns from % sailing
exercise, bystander interventi
SAPRStandard 57 Emergency | December 05, | Yes 1%t respondetraining on sexual
Operating Medical 2015 assault
Procedures and Service
Policy Training Students
SAPR Progam 6 members of | December 14, | Yes Staff responsibilities in
Overview and Athletic 2015 response tgexual assault,
Training for Staff Department sexual harassment, dating
(makeup) violenceand stalking on
campus, SAPR Program
overview and USMMA policy
SAPR Program 9 members of | December 22, | Yes Staff responsibilities in
Overview and the Waterfront | 2015 response tgexual assault,
Training for Staff staff sexual harassment, dating
violenceand stalking on
campus, SAPR Program
overview and USMMA policy
Stalking awareness | Academy Month of No Posters, ribbons, and gloves ¢
month wide, over700 | January student activities event
Midshipmen




Table 2: Training Provided or Overseen by the Sexual Assault Prevention and Response Offig
in Academic Year20152016 (July 1, 2015 to June 30, 2016)

Name of Audience Date Required? Description
Program/Campaign
SAPR Prevention | 2018 BSplit, | January 4, 2014 Yes Quiz, case studies (re: sexual
Education Training | 3 Company, harassment, sexuassault,
33 dating violence and stalking),
Midshipmen leadership, reflections and
concerns from %sailing
exercise, bystander interventi
clip and discussion
Sea Year Lecturby | 2018 BSplit, | January 11, Yes Sea year lecture provided by
Shipboard Taining | 111 2016 Shipboard Training. Topit
Department Midshipmen Designated Person ashore
SAPR Prevention | 2018 BSplit, | January 11, Yes Quiz, case studies (sexual
Education Training | 4" Company, | 2016 harassment, sexual assault,
30 dating violence iad stalking),
Midshipmen leadership, reflections and
concerns from % sailing
exercise, bystander interventi
clip and discussion
SAPR Prevention | 2018 BSplit, | January 19, Yes Quiz, case studies (re: sexual
Education Training | Band 2016 harassment, sexual assault,
Company, dating violence and stalking),
9 Midshipmen leadership, reflections and
concerns from stsailing
exercise, bystander interventi
clip and discussion
SAPR Program 3 members of | January?1, Yes Staff responsibilities in
Overview and theLibrary 2016 response tgexual assault,
Training for Staff Staff sexual harassment, dating

violenceand stalking on
campus, SAPR Program
overview and USMMA policy
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Table 2: Training Provided or Overseen by the Sexual Assault Prevention ariResponse Office
in Academic Year 20152016 (July 1, 2015 to June 30, 2016)

Name of Audience Date Required? Description
Program/Campaign
Dating Violence Academy Month of N/A Awareness campaign
Awareness month | wide, over700 | February
Midshipmen
SAPRPrevention 2017 BSplit, | February 1, Yes Quiz, case studies (sexual
Education Training | Band 2016 harassment, sexual assault,
(post sea year) Company,17 dating violence and stalking),
Midshipmen leadership, prevention and
command climate, sailing
exercise, bystander interventi
clip and discussion
Shipboard Training: | 4 female February 2, No Bring in current femalenariner
Women at Sea Pizzi Midshipmen | 2016 to talk about being a woman &
Night sea
SAPR Prevention | 2017 BSplit, | February 22, | Yes Quiz, case studies (sexual
Education Training | 1stCompany, | 2016 harassment, sexual assault,
(post sea gar) 14 dating violence and stalking),
Midshipmen leadership, prevention and
command climate, sailing
exercise, bystander interventi
clip anddiscussion
Training for the Safg 6 staff March 23, 2016 No Dynamics of the Academy,
Center longlsland | members restricted vs. unrestricted
hotline staff reporting options and resourct
on campus
SAPR Prevention | 2017B-Split, | March 24, 2016 Yes Quiz, case studies (sexual
Education Training | 3rd Company, harassment, sexual assault,
(post sea year) 14 dating violence and stalking),
Midshipmen leadership, prevention and
command climate, sailing
exercise, bystander interventi
clip and discussion
SAPRPrevention 2017 BSplit, | March 25, 2016 Yes Quiz, case studies (sexual
Education Training | 4th Company, harassment, sexual assault,
(post sea year) 22 dating violence and stalking),
Midshipmen leadership, prevention and

command climate, sailing
exercise, stander interventio
clip and discussion
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Table 2: Training Provided or Overseen by the Sexual Assault Prevention and Response Offig
in Academic Year 20152016 (July 1, 2015 to June 30, 2016)

Name of Audience Date Required? Description
Program/Campaign
SAPR Prevention | 2017 BSplit, | March 30, 2016 Yes Quiz, case studies (sexual
Education Training | 2ndCompany, harassment, sexual assault,
(post sea year) 10 dating violence and stalking),
Midshipmen leadership, prevention and
command climate, dang
exercise, bystander interventi
clip and discussion
Sea Year Lecturby | 2019 BSplit, | April 4, 2016 | Yes Sea year lecture provided by
Shipboard Taining | 111 Shipboard Training. Topic
Department Midshipmen Industry Harassment Video,
review ofship harassment
policies, duties of Designated
Person ashore
SAPRAIl Hands Academy April 4,2016 | Yes Leadership and sexual assaul
wide, over 00 prevention education
Midshipmen,
over100
faculty and
staff
Victim Advocate 20-30 April 7,2016 | No IntroduceMidshipmen leaders
Rollout Midshipmen, Human Relations Officers
faculty and faculty and staff to newictim
staff members Advocates
SAPR Prevention | 2019 BSplit, | April 11,2016 | Yes Quiz (S=xual assaulnfo and
Education Training | 1stCompany, reporting refresher 101),
(pre sea year) 22 bystander intervention,
Midshipmen situational awareness, risk
reduction, command climate,
continuum of harm spectrum,
review case studies
Midshipman ~20 April 13, 2016 | No Midshipman presentation
Presentation on Midshipmen, c al IA€&alrsdiThrough
Prostitution in the | facultyand Oceans DeepéA
Maritime Indudry staff members Culture at Sea and the

Academy éxamining
prostitution and its implication
for Midshipmen on Sea Year
experience
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Table 2: Training Provided or Overseen by the Sexual Assault Prevention and Response Offig
in Academic Year 20152016 (July 1, 2015 to June 30, 2016)

Name of Audience Date Required? Description
Program/Campaign
Safe Center &ng 20 April 14, 2016 | No An overview of the
Island brief on Midshipmen, neurobiological and
oTraumaand the faculty and psychological implications of
Braino staff sexually violent trauma and th
information and skills
necessary for victim service
providers to provide trauma
informedservices
Forward into the 21 | 25 April 18, 2016 | No Faculty member presentation
Century: Women in | Midshipmen on Sexualassaultharassment
the Merchant Maring faculty and in themaritimeindustry how
staff members the industry has changed for
the bettebutstill has room to
grow, shared some scenarios
and how they were handled
Training for the Safg 6 Safe Center | April 20, 2016 | No Dynamics of the Academy,
Center longlsland | staff members restricted vs. unrestricted
hotline staff language, reporting ¢ipns and
resources on campus
SAPR Prevention | 2019 BSplit, | April 25, 2016 | Yes Quiz (S=xual assaulnhfo and
Education Training | 2nd Company, reporting refresher 101),
(pre sea year) 20 bystander intervention,
Midshipmen situational awareness, risk
reduction, command climate,
continuum of harm spectrum,
review case studies
Display of the Hope | Academy April 28, 2016 | No A hope sign and flag display @
Sign wide, over700 assaults that have occurred af
Midshipmen, the other Federal sgce
faculty and academies
staff
Candle Vigil for 4 Midshipmen | April 28, 2016 | No Prayer and candle lighting at
Victims and staff the Chapel
members
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Table 2: Training Provided or Overseen by the Sexual Assault Prevention and Response Offig
in Academic Year20152016 (July 1, 2015 to June 30, 2016)

Name of Audience Date Required? Description
Program/Campaign
Invisible Seniors going | April 29, 2016 | Yes Insight into the problem of
Warée Mo v i e ¢ activeduty, 29 sexual assault in the military
Panel Midshipmen and the effects on
victims/survivors with
interactive panel discussion
after the movie
SAPR Prevention | 2019 BSplit, | May 9, 2016 | Yes Quiz (Sxual assauinfo and
Education Training | 3rd Company, reporting refresher 101),
(pre sea year) 28 bystander intervention,
Midshipmen situational awareness, risk
reduction, command climate,
continuum of harm spectrum,
review case studies
SAPR Prevention | 2019 BSplit, | May 23, 2016 | Yes Quiz (S=xual assaulnfo and
Education Training | 3rd Company, reporting refresher 101),
(pre sea year) 17 bystander intervention,
Midshipmen situational awareness, risk
reduction, command climate,
continuum of harm spectrum,
review case studies
Green Dot Bystandg 17 June2, 2016 Yes The overarching goal of Greel
Intervention Midshipmen, Dot is to mobilize a force of
Training faculty and engaged and proactive
staff members bystanders
SAPR Prevention | 2019 BSplit, | Junel0, 2016 | Yes Quiz (Sxual assauinfo and
Education Training | Band reporting refresher 101),
(pre-sea year) Company, bystander intervention,
18 situational awareness, risk
Midshipmen reduction, command climate,
continuum of harm spectrum,
review case studies
Conflict 2019B-Split, | June22and Yes How to recognize and addres;
Managing/Comman(¢ ~111 June23, 2016 conflict acknowledging your
Climate Midshipmen own conflict management styl
Total: 86 Training and awareness even
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Effectiveness of Training

Figure 1 shows th&6 percent of women and §@rcentof men who had received sexual assault
training since June 2015 indicated that their training was at least slightly effeative
reducing/preventing behaviors that might be seen as sexual assault. This compares favorably to
2014, when 81 percent of women and 87 percent of men indicated that their training was at least
slightly effective. Furthermore,rend data over four-yearperiod indicatestatistically
significantimprovementin the effectiveness of sexual assadining at moderate level or

higher for both women and men from 2012 as well as from 2014. The data alsdlsitawale
Midshipmenare more inclined than female Midshipntenmeportthat he Academyo6s s exX
assault educatiois effective. In addition, maland female Fourth Class Midshipmen

(freshmen) were more likely to report that sexual assault education was effective compared to
other class year groups. In general, the percentages declined as the cohorts became more senior;
while 93 percent of FourtGlass males and 97 percent of Fourth Class females reported that
training was effective, only 87 percent of First Class (senior) males and 64 percent of First Class
females reported that training was effective (Figures 2 and 3).

Figure 1. Effectiveness of Sexual Assault
Education - All Females and All Males
(Percent reporting sexual assault education was slightly to very

effective)

100%

90% 87% 87% 90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

USMMA Females USMMA Males

m2012 m2014 m2016
PAAt least slightly effectived represents endor sement

effective. o
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Figure 2. Effectiveness of Sexual Assault
Education, Females by Class Year*
(Percent reporting sexual assault education was slightly to very

effective)
100% 97%

90%

80%
80%

70% 65%
60%
50%
40%
30%
20%
10%
NR**
0%
Females Total Seniors Freshmen

m2012 m2014 = 2016
Margins of Errorrange from +1% to +14%

*Results should be interpreted with caution due to small sample sizes.
FFéEbwé AYRAONGSaA ay2d NBLR2NIIFOfSE RdzS G2 avlff

There are several reasons why this decline might be occurring. By the tiMelgmgomen
becomeseniorstheyhave experienced four years of sexual assault and sexual harassment
education and have taken multiple surveys asking about sexual assault, Academy culture and
their Sea Year experience. Hence, the decline may refleahgaind/or survey fatigue. Or
perhaps as they prepare to enter the commercial maritime industry, the seniors feel that the
training is no longer relevant to them. It would be worthwhile for the Academy to query seniors,
and female seniors in particulas to why they think sexual assault education is less effective by
their fourth year at the institution. The Academy is considering a senior seminar format or
assigning individual senior projects that examine topics in hazing, coercion, retaliatiomgyully
sexual harassmerdr sexual assault. Projects may take the form of case studies, presentations

based on reading,
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Figure 3. Effectiveness of Sexual Assault
Education, Males by Class Year
(Percent reporting sexual assault education was slightly to very
effective)

100% osor

I97993%03%
90% sz70/n86%90% 830 87%
0
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60%
50%
40%
30%
20%
10%

0%

Males Total Seniors Freshmen
m2012 m2014 =2016
Margins of Error Range from2% toN9%

topical essays, or development of awareness events. The Academy may be able to recapture
senior interest by framing trenversation in terms of what they may experience in the maritime
industry or business world, and how they might respond if a subordinate repantg hav
experiencedhazing, coercion, retaliation, bullying, sexual assault and sexual harassment

Confidencein Reporting/Outcomes of Reporting

The2016 SAGR Survey asked Midshipmen that, if they were to experience sexual assault in the
future, would they trust the Academy to safeguard their privacy, ensure their safety, and treat
them with dignity and respectn 2016, male Midshipmenrveremore likely totrust the

Academy tgprotect their privacyhan they were in 2012 and 204addweremore likely in 2014
and2016to believethat the Academy woultteat them with dignity and respect than they were
in 2012. They were less likely to trust the Academyettsure their safety, but by only 1
percentage pointFemales indicated in 201Batthey were more likely to trust the Academy to
ensure their safetgnd to treat them with dignity and respect than they were in 2014, but were
less likely to trust the Acany to protect their privacyk-or the second survey in a row, females
overall expressed much less confidence than miadedhe Academy would protect their

privacy, ensure their safety and treat them with dignity and respect.

The Academy introduced tmatives in 2016 to cultivat®lidshipmentrust that the institution
would protect their privacy if they reported an incidens@tual harassmeaot sexual assault.
The Academy discontinued the Midshipmen Victim Advocate program due to student discomfort
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with peer reporting and stood up a faculty and staff Victim Advocate program. The Academy
currently has four trained faculty and staff Victim Advocates who can take restricted reports and

Table 3. If He or She Experienced Sexual Assault in the Future,
a Midshipman Would be Likely to: GRAPHs better to show trend
(Percentof respondents who have not experienced unwanted sexual confact
Survey Year Male Total Female
Total
2012 37 32
Trust Academy td’rotect Privacy 2014 58 44
2016 60 41
2012 45 37
Trust Academy to Ensure Safety 2014 71 43
2016 70 57
Trust Academy to Treat You with 2012 48 49
Dignity/Respect 2014 70 46
2016 70 52
Maximum Margin of Erron +3% 6%

serve agrusted counselors to victims of sexual assaldting violence, domestic violence and

stalking TheAcademy sent thBirector of the Department of Public Saféetyo t he A Tr au ma
|l nformed Sexual Assaul t #waeklomgcoursgnaotder thahe and Ad |
undersbodhow to conduca sexual assault investigatiamd appreciate the sensitivity of such
investigations, particularly in communicating withumatized victims It should provide

Midshipmen with a level of confidence in their privatinvestigations are conducted through

the Department of Public Safety; this takegestigations out of the Midshipman chain of

command, which reduceise chance for investigator bias aprevents a victim fronbeing

forcedto discuss a traumatic and sensitive topic \@&ittauthorityfigure who they might see or

interact with on a daily basis.

The Academy is constantly working to improve its safety and security pogtdditional
campussecurity upgrades are contemgld throughriscal Year2017, includingincreasing the
bandwidth of the Acadenlgcal areanetwork(LAN) to accommodatthe Department of Public
Safety anchandle video feed frorsurveillancecameras The Academy plans to install a
surveillance cameria each hallway ofive dormitories. Each camera has a-8@y forensic
capability for playback if a barracks incident has to be investigatedddition, as academic
buildings come due for renovation in the coming years, they will be outfitted wigsscard
readers and other safety and security features.

2 Training conducted by The National Center for Campus Public Safety, which is funded by the Bureaceof Justi
Assistance, Office of Justice Programs, U.S. Department of Justice.
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The problem remains, however, that the Academy is a small community, and it is difficult to
ensure privacynd enforce dignity and respechongst a cadre of students who live in a
common dormitorycomplex, eat daily meals together in a mess at#nd classes with one
another for eight hours a day, five days a wae# who recreate and socialize with each other
after hours A culturalshift musttake placewvithin the Regiment of Midshipmemcademy and
Midshipmen leadershigan provide training and caeinforce that sexual assault victims deserve
confidentiality and compassiphut real change must be driven from within the Regiment
Midshipmen Human Relations Officers (HR@s¢ assignedithin each companto help

resolve conflicts between Midshipmen as weltas/e as peer trainers in sexual harassansht
sexual assault prevention and responbee HROs are on the front line in promoting the value
of diversityand the importance of humaespect. Academy leadership will continue to invest in
and support the work of the HROs. Addi tional
auditwill provide some insight into the culture of the Regiment and provide useful
recommendations fdurther change

The Academy must also work with faculty and staémbers who are designated as Campus
Security Authorities(CSAsY? and/orresponsible employee€SAsand responsiblemployees

are required to report incidents of discrimination, harassna@d sexual and interpersonal

violence, whether those incidentscar on or off campusCSAsand responsiblemployees

must explain those reporting obligations to any individual who discloses to them that an incident
has occurred. These reporting ghlions prevenCSAsand responsiblemployeegrom

maintaining confidentiality for any individual who discloses to them that an incident has
occurred. Midshipmen must understand that they forfeit privacy in disclosing an incident to a
CSA or responsiblemployee.

Deterrents to Reporting Sexual Assault

Since mid2012, the Academy has been proactively traiffiidshipmenabout sexual assault
prevention and response, emphasizing the importance of reporting even in thectdtgalf

bias and possiblgegative ons@uences.In many of the trainingessios, Midshipmenare

asked to consider how sexual assault affects viaimaishow they might react if someone close

to them experienced a sexual assault. The trainingtressed the importance of refoog

sexual assault, since reporting enables the Academy to ensure that Midshipmen are receiving
necessary support servicedlidshipmen are informetthat reporting sexual assault allows the
Academy taake action againshe offendeand will deter the fqgetition of such acts.

Despite these training sessions and the SARCSHS
harassment and sexual assault, it continues to be a challenge to alleviate the fears of Midshipmen
that they will be stigmatized by membefthe Regimenof Midshipmenor punished for a

separate offense connectigith the assaulsuch as undeage alcohol consumptiomo attempt

22The Clery Act identifies certain categories of employees as CSAs and who have Federally mandated

responsibilities to report alleged Clery Act crimes that they witness or anda@po them. A Clery Act crime is
considered fireportedo when it is brought to the attent.i
personnel by a victim, witness, other third party or even the offender.

19



to understand why Midshipmen are reluctant to report sexual assault, 8 2GR Survey

asked themforthei per cepti ons about various factors tt
report. O P A énalysis contained data for two such factarsgative peer reaction and victim

blaming. Itis clear from Tabkthatwomenare much more concerned about the docia

repercussions of sexual assault theen Their 60percent responde the questioalthough

trending slightly upwardfom 57 percent in 2014s still a significant improvement from the 74

percent reported in 2015imilarly, the 37percent female and igercent male responses to

Avi dtliami ng o ar e -significam improvanientsfroninaseréceived id012 and

2014

Table 4. Factors That, to a Largeor Very Large Extent, May Deter
Midshipmen From Reporting Sexual Assault
(Percentof respondents)
Survey Year| USMMA Males USMMA
Females
2012 32 74
Negative Peer Reaction 2014 26 57
2016 25 60
2012 24 52
Victim will be blamed for the 2014 19 49
assault
2016 14 37

There is a probable linketween the data showing women having lesser trust in the Academy to
maintain their privacy and their fear of reporting due to concerns about negative peer reaction
and victimblaming. Female Midshipmen do not trust the Academy to maintain

their privacypossiblybecaus®f prior experiences of their predecesssh® mayhave reported

their malepeers for sexual assaoltly to find the malelominated Regiment coalescing against
that reporting individual The culture within the Regimeappears to fostesictims remaining

silent and endimg the trauma of sexual assaula t h er tidg@a na fifoelt Irlmaw st uden
general, ren are less likely to report sexual asshaltausé h e y thihkthe§ will be

believal or they worry that they will be perceivedaabomosexudif assaulted by another

man)?® Women on the contraryare less likely to report due tear of retribution and shame.

The da&in Table 4 shows thacademy women are much more fearful of stigmatization of
sexual assauthan menfor them, reporting a sexual assauhy.

Academy policy is aimed at ensuring the safety and protecting the privacy of a victim of sexual
assault. Inits May 201evision ofthe Superintendent Instruction on sexual assault, dating and
domestic violence and stalking, the Acaderoynmittedto ensuring that victims are treated with
fairness and respect for their dignity and privatie Instruction prohibits retaliation against

2Naomi Nix, fAMalal SAssaubt sBoéalke sGhicagmTabanelul 21nidEt St i g me



victims who report violations and states that every effort will be made to protect members of the
Academy community who report incidents against reprigabddition, the Instructioprovides

a victim with amnesty for disciplinary infractiomsnnectedo a sexual assault (with exceptions

for health and safety, repeat infractions and infractions that constitute honor offensss). Th

collateral miscondugtrovisionis intended tdacilitate reportingbyni ni mi zi ng a vi ct i
that he or she will beynished for a secondary offense incident to the assawapy of the
Academyodés policy is provided as Attachment 1.

Effective policy statements, however, require more than just declarations against the behavior.
Research shows that successkdaitionof policy requires effort and support on the part of
administration, faculty, stafnd Midshipmeff, and this requirefamiliarity with policy

content The SARC hasleveloped a Midshipman training plan in which freshmen receive
introductory policy training. She has alsanducted training for approximately 54 percent of the
faculty and staff to provide an overview of the SAPR program, review definitions of sexually
violent behavior, and explain Academy policy. Trainvil be provided taall faculty and staff

in Fiscal Year 2017

Leadership

Midshipmen are influenced every day by different cohorts of people who come into and out of
their lives includingheCommandanD e p a r t staff mémbdess, acadenfaculty, coaches

and especially, their own peerBifferentcohorts were identified as having particular influence
over the Regiment of Midshipmemembers of senior leadershimiformed and civilian

acadenic faculty, athletic staff, uniformed officersandMidshipmen in leadership positians
Members of senior leadership set the overall tone for the Academy while the academic faculty
sets the tone within the classroamd the athletic staff sets the tometbe playing field

Midshipmen leaders aresponsible for dayo-day oversight of th&egimentof Midshipmen

and séthe tone withirbarrackséliving spaces. The SAGR Survey asked Midshipmen whether
they believed that these cohorts make honest ettogp sexual harassment and sexual assault.
Their answers speak to the effectiveness of the Acadlesffgrt to create a climate where

sexual harassment, sexual assaultl sexist behavior will not be tolerated.

The Survey resultd-{gure4) showed thatfor Midshipmen respondents/erall, more than half
believe that senior leadershgmaches, athletic department staff, and commissioned ard non
commissioned officers are, to a large or very large extesitjng honest efforts to stop sexual
harassmerdnd sexual assaulCompared to 2014, however, whespondents thought that
Midshipmen leadergere at the top of the list in making honest efforts to stop sexual harassment
and sexual assault (86 percent of men and 79 percent of waheBD16 results showed that
confidence in Midshipmen leaders dropped significantith less than half believing that they
weremaking honest efforts to stop sexual harassment and sexual .aSdaudrticular concern

is that only 27 percent démalesthought that Midshipmen leaders were, to a large or very large
extent, making honest efforts to stop sexual harassment and sexual assault. This points to a

24 Michele A. PaludiSexual Harassment in Education and Work SedtiGgrrent Research and Best Practices for
Prevention 2015.
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significant need for leadership training courses; the Academy plans to provide a formal
leadershipcourse in Academic Ye@0162017andis planning leadership initiatives at the
Regimentalevel for the Academic Year 204819. These initiatives will focus on the role of
Midshipman leaders in shaping the culture and setting the tone for the actidmshanior of
the Regiment.

Ironically, in a separate questidtnh e per cent of students reportin
enforce rules (e.qg., fraternization, drinkiadgy) a large extent or higher showed a statistieally

significant increase for bothamen (35 percent in 2014 to 47 percent in 2016) and men (47

percent in 2014 to 52 percentin 2016)i mi | arl y, the percent of stu
a moderate or higher |l evel 6 from the chain of
to engage in sexual harassment after having been told not to do so, showed statistically

significant ncreases for both women (61 percent in 2014 to 73 percent in 2016) and men (76

percent in 2014 to 86 percent in 201&p while almost half of men and women think that

Midshipmen leaders enforce the rules, they think those same leaders do not makeftootsest

to stop sexual harassment and sexual assaufeneral, @maleresponderstareless confident

across the boartthat anyleadersvould make honest efforts to stop sexual harassment and sexual
assault. The Academy should investigate why womerl teis way and take appropriate action

to mitigate their perceptions.
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Figure 4: Persons Making Honest and Reasonable Efforts to Stop
Sexual Assault and Sexual Harassment (to a large extent)
(Percent of all males and all females)
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Corrected

Perhaps reinforcing the poor perception about Midshipmen leadénsorleadersshown by the

results of Figure 4, the results of Figurarg equally disappointing. Figure 5 shows that
percentages of Midshipmen who believe they watch out for one another to prevent sexual assault
dropped from greater than 57 percent in 2014 tpeés@ent in 2016. In 2016, only half of

females and males thought that Midshipmen watched out for one another to prevent sexual
assaul t. This is despite the Academyds 2015
training in bystander interventicand generally thought to leéfective in preventing potential

sexual assaults. The results shown in Figure 8Siao®ncertingparticularly since students and

alumni seem to prize the camaraderie associated with attending the Academy, which should lend
itself to a greater feeling of trust amongst the community members.
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Clearly, the Academy must work harder to create a culture where Midshiparéoularly
femalesare confident thadll members ofaculty, staff and Midshipmeneadershipre

committed tostoppingsexual harassment and sexual assduie Academy should also try to
determine the reason witye Midshipma n éosfidence in each other to prevent sexual assault

has declined

Figure 5: Midshipmen Watch Out for Each Other to Prevent
Sexual Assault (to a large extent)
(Percent of respondents who agree)
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Midshipman Unwanted Sexual Contact

Incidents ofunwanted Sexual Contact

Unwanted sexual contact behaviors range from unwanted touching to forced sexual@cts. Th
2016 SAGR Survegssesses the same unwanted sexual contact measure as previous SAGR
surveys.

In the SAGR Survey, eadlidshipmanwas asked whether, since J@5 he or she had
Afexperienced any of the following intentional
which occurred when you did not could not consent in which someone: 1) sexually touched

you (for example, intentional touching of genitalia, buttocks, breasts), or made you sexually

touch them 2) attempted to make you have sexual intercourse, butatasiccessful, 3) made

you have sexual intercourse, 4) attempted to make you perform or receive oral sex, anal sex or
penetration by a finger or object, but was not successful, or 5) made you perform or receive oral

sex, anal sex, or penetrationbyaéng or ®tbyckent £ who mar ked fAyes{
items are included in the unwanted sexual contact prevalence rate.

Figure 6shows thail8.4percentof women(about 26 individual$§ and0.8 percentof men
(about5 individuals)responded that they had experienced at least one incidemivahted
sexual contaauringthe reportingperiod. The percentage of women experiencing unwanted
sexual contact has risen for the third straight year in a row, while the percentage of men
expeiencing unwanted sexual contact has declined since 284 per responses fromomen,
there was a statisticallgignificant increase in touching only from 2014 (3.6 percent) to 2016
(6.8%) and insignificant declines in attempted sex (6.6 percent in 2014 versus 6.1 percent in
2016) and completed sex (6.9 percent in 2014 and 5.5 percent in 2016), resulting in the
cumuative statistically insignificanincrease from 17.1 percent in 2014 to 18.4 perice2016.
Tenpercent ofesponding femalstudentgabout3 individuals)officially reported that they
were a victim of sexual assaulthis totalis consistent wittthe four formal reports received by
the Academy.

25The estimated 18.4 percent has a 12.2 percent margin of error, which may overstate or understate the severity of
the issue identified.
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Figure 6. Unwanted Sexual Contact Prevalence Rate; Incidents of
Unwanted Sexual Contact
(Percent of all respondents)
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Prior to 2012, the Academy did not have a formal sexual assault preventiespodse

program Since the program was introduced in April 2012, students of all class years have had
multiple training sessions and attended awareness events, such aelthalsgihg Sexual

Assault Awareness Monthit is possible that as women have become more aware of the

definition of unwanted sexual contact, they have been able to identify that they have experienced

an incident. This appeardo be corroboratedy the d&a in Figure 7, showing tha¢ported

incidents of sexual touching 2016rose twaothird of suchincidentsfrom 2014 Table 5 also

shows thathe unwanted sexual contact prevalence rate for senior women has also increased over
afour-yearperiod this isthe cohort who were freshmen in 2012, just as the Sexual Assault
Prevention and Response Program was started and would be the first group to complete four

years of training and awarened&'hile the rising prevalence rate is discouraging, it may at the

same ti me indicate that the Academyo6s ®@nmdaining
the senior womends understandi nghasimpravddat cons

Table 5 shows that for females, First Clé8snior)womenhave the highest unwanted sexual
contact prevalence rate and Fourth C{&sshmanjyvomenhave the lowest unwanted sexual
contact prevalence rat¢SecondJunior)and Third Clas§Sophomorejemale prevalence rates
range between those of First Class Bodrth Class¥® For male Midshipmen, FirsindFourth

26 per OPA, the results for Female First and Fourth Class should be interpreted with caution due to small sample
sizes.
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Classmenexperienced unwanted sexual contact at about the same rate, except for 2016, when
theFourth Clasgrevalence rate jumped ahead of the First Class rate (similar to the female
cohort,Second and Third Class male prevalence rates range between those of First Class and
Fourth Class). It is difficult to draw any conclusions from this, particularly since male unwanted
sexual contact is greatly under reported.

Table 5. Unwanted Sexual Cotact Prevalence RateMale First and Fourth Class,
Female* First and Forth Class
(Percent of all respondenty

Male** Femaler**
First Class Fourth Class First Class Fourth Class
2012 | 2014 | 2016 | 2012 | 2014 | 2016 | 2012 | 2014 | 2016 | 2012 | 2014 | 2016
Incidents
of sexual| 1.5 3.7 | <0.1| 1.1 3.4 25 | 231| 20 | 33.3| 6.9 6.3 7.9
assault

*Per OPA, these results should be interpreted with caution due to small sample sizes.
**Margins of Error range from £0.1% to 5%
***Margins of Error range from +£0.1% to +12.2%

Types ofUnwanted Sexual Contact Behaviors Experienced

Figure7 illustrates the types of unwanted sexual corgaperienced byAcademy men and

women. In 2014 the predominant tymof unwanted sexual contact faren was completed sex

and touching; fowomen, the predominant typef unwanted sexual contaceveattempted and
completed sex. In 2016, the predominant type of unwanted sexual contact was touching for men
andtouching andattempedsex for women. This item was new in 2014, so comparisons to 2012

are not possible.
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Figure 7. Unwanted Sexual Contact Behaviors Experienced
(Percent of males and females)
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Academy Sexual Assault Cases

Table 6 provides data on the cases of sexual assault reported to Academy ofitiths.
officially reported cases of sexual assaults were against female Midshipmen and were
perpetrated by male Midshipmen. These figures corroborate with the reshi#s26f12, 2014

and 2016 Surveys, which show tlia¢ majority of incidents were perpetrated by other
Midshipmen.

Table 6. Disposition of Officially Reported Cases of Sexual Assault
During the 2015-2016 Academic Year
Incident Victim Subject Investigation Result
1 Midshipman | Midshipman | None Restricted report
2 Midshipman | Midshipman | None Restricted report
3 Midshipman | Midshipman | None Restricted report
4 Midshipman | Midshipman | None Restricted report
Note: See footnote 13 for a descriptiortlod difference between restricted and unrestricted reporting.

Sources of Sexual AssaulDffenders Location andliming

Academy students who experience sexual assault often indicate that they have had multiple
incidents during the reporting period. Th@16 Surveyaskedstudents who have experienced
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OPAex pl anati on of tikquestiboattempt® astentantwhabd happen) Th
after a student experienced sexual assault. The ajatydisat f ol |l ows i s onl
situationo that had the greatest i mpact on

estimates for all situations experienced at the Academy.

Figure 8. Women Experiencing Unwanted Sexual Contact, Offenders
(Percent reporting that the person who did the unwanted sexual
contactwas. . .)

Academy student in same class ye 2l NN  60%
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*Maximum Margin of Error: £7%

Figure8 showsthat offemale Midshipmemxperiencing unwanted sexual cont&€tpercent

were victimized by another student in the same class year. Another 19 percent were victimized

by an Academy studefrom a higher class yeat3 percent by an Academy studénin a

lower class year, and 9 percent each by a member of an intercollegiate sports team or an
intramural/club sports teanCumduatively, 87 percent of the women who responded indicated
that the persn who perpetrated the unwanted sexual contact was a fellow Academy siliuent.
data appearto match national statistics showing that approximatelyttvirals of rapes were
committed by someone known to the vicifnTwenty-six percent ofemale Midshipmergabout

7 women)eported that the unwanted sexual contact was perpetrated by a person affiliated with
the maritime industryResults for male Midshipmen experiencing unwanted sexual cdiytact

27Although students were asked who the offender was for the situation that had the most impact on them,

y

a

respondents could select multiple response options to represent multiple offenders or overlapping categories, so total

percentages will not alwaysum to 100. Moreover, when interpreting characteristics of the offender, the reader
should understand this to be at least one of the offenders, as there were multiple offenders for some respondents.
28 .S. Department of Justice, 2005 National Crimetifization Study, 2005.
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offendertypewere nonreportable due to siaample size.This question was modified in
2016, so comparisons to previous years are not possible.

Figure9 shows that tht 61 percent ofemale Midshipmergabout 16 womengxperienced
unwanted sexual contact on campus in the dormitory or living areas, follovasjeycent
(about 8 womenbhat occurrechit some other location off campus, d&centfor off campusat

an Academysponsoreavent 19 percent off campus asacialevent and 9 percent on campus
not in a dormitory or living areaResults for male Midshipmen experiencing unwanted sexual
contact, location were nemeportable due to small sample size

Figure10shows that of théemale Midshipmemxperiencing unwanted sexual conta&&,
percenfabout 13 womenjeported that the situation occurred after duty hours on a weekend or
holiday, 36 percent said that the situation occurred after duty hours not on a weekend or, holiday
and 13 percent saitiat the situation occurred during normal duty hotRssults for male
Midshipmen experiencing unwanted sexual corttgdbcation were nowmeportable due to small
sample sizelt was a new item in 2016 to ask if the timing was during maritime duty, so
comparisons to previous years are not possiBléhough the Survey timindata inFigure 10

was not correlatetb the locatiordata inFigure 9 the high percentage efomenexperiencing
unwanted sexual contaict the dormitoriegluring evenings, weekendslwlidays, suggest that

the campus and offuty hours are whestudentsare most vulnerable.

Figure 9. Women Experiencing Unwanted Sexual Contact, Location
(Percent reporting that the situation occurred . . .)

On campus in dormitory/living are i N RN G61%
Off campus at Academy sponsored eve il 19%
Some other location off campusi I 33%
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The Academybds secondary probl em wstuddntswhe x u a l a
experienced unwanted sexual contdbtpercen{about9 womer) reported that the situation
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occurred during maritime duty and 17 perco@fitout 4 womensaid that the situation occurred
during summer experience/ training/sea dity.

Figure 10. Women Experiencing Unwanted Sexual Contact, Timing
(Percent reporting that the situation occurred . . .)
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The Academy makes a conscientious effodtédfthe dormitories to provide an authoritative
presence Contracted security guards, Command Duty OfficersMiaghipmen leaders make
regular offhoursrounds through the dormitories, but the Academy does not have sufficient
numbers of these individuals to make roufrdguently enougho serve as a deterrent to
Midshipman on Midshipman unwanted sexual contact. The planned installation of surveillance
cameras in dormitory hallways should have a more preventative effect, sincedhg f8@ensic
capability of the cameras will facilitate the ability of Academy officials to identify individuals
who transit the hallways and enter Midshipmen rooifsredue the chances of an unwanted
sexual contact incident off campus;ademysponsored events are typically chaperoned, and the
Academy has made a concerted effort to avoid sponsoring events off campus where alcohol is
being served.

TheKings Pointcampus igelatively isolated withiraresidential communitysothe Academy

tries to keep students occupied with activities in the evenings, on weeaddsringholidays.
About half of Midshipmen participate in intercollegiate athletics and there is alsast rob
intramural sports program. There are nearly 40 Midshipman.cllibs Student Activities

Director shows movies on Friday nights and organizes trips to New York City on evenings and

®As discussed in Footnote 2, there is lack o
duty, o0 two among the seven choices provided
interpreted those two options; the choices will be rephrased in future years.

f clarity I
for the sal
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weekends. The Academy Band plays at sports events, margiesdes locally, and travels
away for performances such as the Presidential Inaugurdtlmm Academy will continue to

seek out opportunities for Midshipmen participation in alcdte® extracurricular activities

order to reduce idle time and drinkingportunities which might be conducive to sexual activity.

Role of Alcohol in Sexual Assaults

Amongfemale Midshipmenvho experienedunwanted sexual contadi percent(about 12
women)reportedthat they had been drinking alcohol at the time ofothe situatiorthat had the
greatest effect on thenin addition, there was a statistically significant increase (51 percent in
2014 to 70 percent in 2016) in alcohol use by survivor or offender prior to the unwanted sexual
contact.

Use of Formal ReportapnProcedures

The Academy receiveidur restrictedofficial Midshipmen reports of sexual assault in 20d5-
2016 Academic Year The Surveyfound that in the one situation that had the greatest effect
since June 2015 until November 20@6]y 10 percent ofvomenexperiencing unwanted sexual
contact officially reported the incidenResults for men were not reportablEhe majorityof
Midshipmenchose not to report to authoritieAs describedn the Midshipmen Perceptions
Training and Culture section of this report, the Academy rudtess th&egimental
stigmatization of victims that make them reluctant to report sexual as$aelte must be
meaningful cultural change within the Regiment of Midshipmen in order to @ienthe stigma
associated with being a victim of sexual assauitl the Academy is preparing to launch a
culture campaign to achieve that change, among others
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Military Equal Opportunity (MEQO) Violations

SexBased MEOQO ViolatiorPrevalence Rates

MEO offenses refer to a range of deased MEO violations specified by DoD Directive 1350.2

and includes experiencing either sexual harassment (sexually hostile work environment or sexual
quid pro quo) and/or gender discriminattshaviags by someone from thecademy. OPA uses

a two phased approach to obtaining MEO violation prevalence faitss,OPA asks whether

students experienced least one selzased behaviorSecondOPA asks questions to determine

if the behavior meits criteria for sexual harassment or gender discrimination.

Students experiencing sexual harassment inclu
assessing AiSexually Hostile Work Environmento
behaviors asdilows:
Sexually Hostile Work Environmett

Repeatedly told sexual fAjokeso that made vy

1

1 Embarrassed, angered, or upset you by repgatadgesting that you do not act like a

CadetMidshipman of your gender is supposed to

91 Displayed, showed, or sent sexually explicit materials like pictures or videos that made
you uncomfortable, angry or upset

1 Repeatedly asked you questions about your sex life or sexual interests that made you
uncomfortable, angry, or upset

1 Repeatedly toldgu about their sexual activities or made sexual gestures or sexual body
movements in a way that made you uncomfortable, angry, or upset

1 Took or shared sexually suggestive pictures or videos of you when you did not want them
to that make you uncomfortabkngry, or upset

1 Made repeated attempts to establish an unwanted romantic or sexual relationship with
you that made you uncomfortable, angry, or upset

1 Repeatedly touched you in any other way that made you uncomfortable, angry, or upset

Sexual Quid Pro Qi

1 Made you feel as if you would get some benefit in exchange for doing something sexual
1 Made you feel like you would get punished or treated unfairly at the Academy if you did
not do something sexual

%For a sexually hostile work environment, OPAO®s criter:i
knew the victim or that someone else wanted them to stoipora2) behavior was severe enough that most

Midshipmen would have been offended.

S'For sexual guid pro quo, OPAG6s criteria are: 1) off enct
something sexual, 2) offender hinted that someone wouldrgetaad or benefit for doing something sexual, and/or

3) someone else said they got benefits from a person for doing something sexual.
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Figure 11. Experiencing Hostile Figure 12. Experiencing Quid Pro
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Figure 11: Sophomore should be 2986rrected
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Figure 13. Experiencing Sexual Harassment, Women
(Percent of females)
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These items are new in 2016, so trending to 2014 is not possible.

OPAused fAyeso0O responses to questions about
quid pro quo (Figure$l, 12, 14and15) to develop its data on males and females experiencing
sexual harassment. Figurdshows thaBased on the data it is estimated &@&percent of all
womenat theAcademyexperience sexual harassment, vitdfshmen experiencing the highest
rate of sexual harassmeait70 percenfabout 38 individuals) The data also indicatetat
Malesreportedsexualharassment at a much lower rate than women, with Figisbowing that
only 8 percent of all men experienctte criteria behaviorsCoincidently, mald-ourth Class
experiencd the highest rate of sexual harassment, giet6entabout 26 men)
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Gender Discrimination

Students experiencing gender discriminatfonn c |l uded t hose who answer e

as follows:

U Said that someone of your gender is not as good as someone of the opposite
gender at your particular job, or that someongoafr gender should be prevented
from having your job

U Mistreated, ignored, excluded, or insulted you because of your gender

Figure 14. Experiencing Hostile Figure 15. Experiencing Quid Pro
Work Environment Quo
(Percent of males) (Percent of males)
100% 100%
80% 80%
60% 60%
40% 16% 40%
8% 6% 6% 0
20% 3% 20% 0 0 . <10 0
p— _ _ - oon 02% | <1%  <1% 1%  0.6%
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Margins of Error range from2%to +5% Margins of Error range from0.2%to +0.7%
Figure 14: Sophomorghould be3%; cqrrected ]
1
Figure 16. Experiencing Sexual Harassment
(Percent of males)
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Margins of Error range from2% to+5%

As with sexual harassment, women experienced gender discriminatory behavior at a much higher
rate than menFigure 17 shows that where 28 percent of all Academy women experienced

, OPAb6s criteria are: 1) a

2For gender discrimination
2) this treatment harmed or | i mi

Mi dshi pmaprés, and/ or
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gender discriminatory behavior, or8ypercent of men had the same experience.

That women experience more dexsed MEO violations than men is not a surprise. The

maritime industry workforce has traditionally been dominated by*hzeml the Regiment of
Midshipmen typically compriseof about 80 percent merstrength in numbers do matter

especially in isolated work environments such as that of the maritime ind&itnge gender

equity is an important factor in reducing discrimioatand harassmept the Academy has

focused on recruiting more women and each entering class over the last four years has contained
a higher percentage of women. The Class of 2020, for example, was 19.7 percerit famale

most ever in a freshman clasehe Academy wilcontinue its efforts to bring women into the

school and to promote women in the commercial industry. Successful female role models are
crucial to the Academyods recruiting efforts,
viable employment option for women.

Figure 17. Experiencing Gender Discrimination, All USMMA
(Percent of men and women)
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60%
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37%
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;12;; 28% 33% 32%
20% 13%
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H Men* ®Women**

*Margins of Error range fromt1% to+4%
**Margins of Error range fromt3% to+7%

Studies also stress the importance of ongoing education in the subjects of sexual harassment and
gender discriminationP a | u d i writes that AdAthere is ampl e
training about discrimination, harassment, and sexual misconduct changes attitudes and

3393 percent of all current USGiSsued credentials are currently held by men.
¥Myrtle P. Bell, et al. iDi scrimination, Harassment
Journal of Business Ethi&7: 6576, 2002.
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behaviore and that fAtraining increases knowledge ;
behavor of men who had a high propensity to ha@ssThe Academy continues to educate

Midshipmen, faculty and staff about sexual harassment and gender discrimifiaialition to

thefaculty and staffraining documented in Table 2, all employeeseivedi Pr event i on of
Sexist Behavioro training in 2016.

Conclusions

OPA conveyed in itginal resultsthatwhile there was no significant statistical increasthen
estimatedunwanted sexual contact prevalence fatevomen in 2016 (18.4 percent) comger

to 2014 (17.1) or 2012 (14.4), it is still concerning giadut 26Academy women indicated
experiencing unwanted sexual contact since June Zodibmen, there was a significant

statistical decrease in the unwanted sexual contact prevalence rate from 2016 (0.8 percent) to
2014 (2 percent) and no statistically significant change from 2012 (1.3 perdengjority of

women (87 percent) said thefellow Academy student committed the unwanted sexual contact
and 60 percent indicate that it was someone from the same clas®lgaaly twothirds of

women experiencing unwanted sexual contact said that it occurred on Academy grounds. With
respect tGea Year26 percent of women experiencing unwanted sexual contact said someone in
the maritime industry committed the unwanted sexual cantéthile findings show that the

majority of unwanted sexual contact occurs on campus and is perpetrated biypiMaiskuch
incidentsalso occur duringhe Sea Year program.

OPA recommends th&tcademyleadership target Midshipmen leaders and upper classmen in
attempting to set the tone for the Regiment. Survey resultstslabMidshipmenplace the

Regimental ledership as well as the rest of their peers at the very bottom of the pile when it
comes to making Ahonest and reasonabl e effort
or very | @©PAgseggestxthaetinetAcademy should encourage Mitsipo take

ownership of the problem and to shape their own culturemf tolerance for such behavior in a

civilized society It says thathecurrentculture surrounding sexual assault and sexual

harassment at the Acadetmgs influenedthe unwanted s@ial contact prevalence rate and says

that the impact of leadership, particularly with respect to not engaging in and stopping others

from engaging in sexual harassment, should not be underestimated

Only 10 percent of women who experienced unwaséaial contact say they officially reported

the incident.More than half (60 percent) of women and 25 percent of men believe that reporting
sexual assault is likely to lead to negative reaction from their peers and 37 percent of women and
14 percent of mereport that victim blaming occurs OPA says that the Academy should focus
further educatioal efforts on the benefits of reporting, such as access to support services and

stopping repeat perpetrators. The daepod e my 6 s
unwanted sexual contact must convey support and concern. Both métenatel Midshipmen
reported thatthe ack confi dence in the Academydés effor

35 Michele A. PaludiSexual Harassment in Education and Work SedtiGuirrent Research and BeRtacticesfor
Prevention 2015.
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them with dignity and respeciThe Academy must work tgain student trust to improve
confidence in reporting.

The 2016 SAGR uses new measures of sexual harassment and gender discrimination that
incorporate the DoD legal criteria for MEO violations, so these estimated rates cannot be trended
from the 2014 SAGR Neverthelessnore than half of womerapout 70 womenand nearly one

in twelve men (8 percent) indicated experiencing sexual harassment, and 28 percent of women
and 3 percent of men reported experiencing gender discrimindtt@Academy still has a

major challengéefore it to prevent sexual harassment and gender discriminationmistide
addressed asexual harassment is related to sexual assault. Organizational tolerance of sexual
harassmerdnd similar behaviors likely to create a permisg& environment for sexual assault.

The Academyos training efforts must include
part of sexual assault prevention.
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Faculty and Staff Sexual Harassment and Sexual Assauiurvey Results

Staff Response Rates

The Academy selddministered a survey of its oviaculty andstaff in 2016. Tables7 and8

detail the demographics of teé& faculty, staffand contractorespondents. Although the tables
reflect an overall response rate of 41 percent, it should be noted that not every faculty or staff
member answered every question. When fewer @daculty or staff members responded to a
particular question, the assatgd table is annotated to indicate the number of members who did
respond.

Table 7. Faculty and Staff Response Rates by Gender

Gender On-Campus | Percentageof | Response
Population Responses Rate (%)
Male 322 642 13.4
Female 98 24 24.5
Total 420 67 16

| Table 8. Faculty and Staff Response Rates by Position

FOEI On-Campus Number of FiClEt Response
: of
Population Responses R Rate (%)
esponses
Faculty 125 22 32.8 17.6
Staff 149 38 56.7 25.5
Contractor 146 I 10.5 4.8
Total 420 67 100 16

Staff Perceptions

Training

Figure 18 shows thaff§ercent 061 respondents reported that they had receiregding on

policies and procedures for handling incidents of sexual assault and sexual harassment involving
faculty and staff.Seventyfive percent of those respondents felt that training was somewhat to
very effective.

With respect to the Academyods sexwual h7dr ass me
percent reported th#ttey had a substantial understanding@fual harassment and sexual

assault52.4 percent had a substantial understandimgstficted and unrestricted reporting,

5734 had a substanti al understanding of the Ac:
had a substantial understandinglo®@ Academy d0s sex Tlable99har ass ment
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Organizational Climate

Table 10 shows thatane than/0 percent of facultystaff, and contractoragreethat their

Figure 18. Effectiveness of Training in Enhancing Kowledge of
Faculty and Staff Sexual Assault and Sexual Harasment
Policies and Procedures (Percent of Respondents)
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m Very Effective m Somewhat Effective = Not Effective  ® Training Not Received

supervisors and senior leadership are creating a climatkich sexual harassment is not

tolerated and workers are encouraged to report sexual harassment. More than 60 percent of
faculty, staff and contractors feel that supervisors and senior leadership are providing adequate
information about sexual harassm policies.

Table 9. Faculty and Staff Understanding of Academy Sexual
Harassment and Sexual Assault Policies and Procedures
(Percentof Respondents)*

Topic Substantial | Some Little None
Sexual harassment vs. 74 23 5 0
sexual assault

Restricted vs.

unrestricted reporting Sh 28 e 11.48
Academyds g

harassment policy 57.3 31.1 11.48 0
Academyos s gy 20.5 9.84 0
assault policy

*There wereb1 respondents to this question.
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Table 10. Supervisors and Senior Leadership Create @limate in Which . . .
(Percentof Respondents)
Supervisor* Senior Leadership**
Agree Disagree | Not sure | Agree Disagree | Not sure

Sexual
harassment is 75.9 5.6 18.5 78.6 7.1 14.3
not tolerated
Workers
encouraged to 72.2 7.4 20.4 70 9 21.4
report sexual
harassment
Provides
adequate info
about 63 13 24 68 18 14.3
harassment
policies
*There wereb4 respondents to this question
**There were 56 respondents to this question

Assistance to Midshipmen

Faculty members interact with Midshipmen oftegquent basis and develop relationships such

that a Midshipman might report an incident of sexual harassment or sexual assaulteda t
facultymember. Some staff members work with Midshipmen on a closer basis than others, and
might develop similarrtisted relationshipsThe Survey revealed that p&rcent of faculty and

staff hada Midshipman confide in thethat they had experienceah incident of sexual assault.

While Tablellis reassuring in that the majority of faculty and staff appear kngwbdale and

able to help a Midshipman, more work is needed. Ne&rfyercent of faculty and staff do not
understand how to provide advice and guidance to Midshipman victims of sexual assault and this
shortcoming must be remedied. In addition, it appieisfaculty and staff are concerned about
whether Midshipmen are receiving adequate sexual harassment and sexual assault training,
particularlyregardingoystander intervention.

Incidents of Staff Sexual Harassment

Only onefaculty, staff memberor contractoreported that they had experienced sexual
harassment during the 282016 Academic Program YearThe incident was described as a
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hostile conversation and was perpetrated by a colleague. The incident wesonied through
formal Equal EmploymentOpportunitychannelssince the victim was able to tell his or her

colleague that the conversation was inappropriate and thus felt that the incident was sufficiently
resolved.

Table 11. Would a Faculty or Staff Member Understand . . .
(Percentof Respondents)*

Yes No
How a Midshipman should report sexual harassment 87 13.3
How a Midshipman should report sexual assault 87 13.3
How to provide advice and guidance if a Midshipman confid
. o 74.5 25.4
in you an incident of sexual assault
If the Academy provides adequate sexual asgaeltention 79 3

training to Midshipmen
If Midshipmen understand the concept of bystander intervery 62 38
If the Academy provides adequate support services to 62 38.1

Midshipmen impacted by sexual assault aexual harassment
*There wereb1 respondents to this question.
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Conclusions

The response rate fdre2016Faculty and Staff Surveyas disappointing, with only 67 out of
285 employees participating. Unlike tBAGR Survey, the Faculty and Staff Survey is not
weighted and the results of the Survey cannot be extrapolated to the entire employee roster.
With less than half of faculty, staff and contractors participating, it is difficult to draw definitive
conclusiams from the results.

Nevertheless, the results appear to show that faculty and staff training is effective and that there
is an understanding of Academy policies and proceduMest importantly, almost 75 percent

of faculty and staff said that they would know how to provide advice and guidance to a
Midshipman who confided in them that they had experienced a sexual assault. Indeed, 25
percent of staff and faculty said that a Migsnan had reported an incident to thelHowever,

given that there were only four official reports of sexual assault, which were all restricted, it is
clear that faculty and staff are not familiar with their responsibilitgpmrt Midshipman sexual
assallts up the chain of command. It is crucial that the faculty and staff report incidents of
sexual assault so that victims can obtain proper counseling and support. Future training must
focus on this responsibility to report.

As with the Midshipmettearning and living environment, Academy leadership must create a
work climate of respect, trust, adherence to core values, and a culture that is intolerant of sexual
harassment and sexual assault, those who commit it, and anyone who stands idly lby while i
occurs. The Academy feels that it is heading in the right direction with faculty and staff training
and confidence, but there still is much work to do. The Academy is committed to eliminating
sexual harassment and sexual assault for our employees.
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Appendix A: Sexual Assault Prevention and Respong8APR)
Program Accomplishments

For Academic Program Yea015-2016, the Academy took major steps in the prevention of

sexual assault and sexual harassment. The Academy implemantetbus actions while

modi fying existing policies to meet the progr
that were implemented or modified to prevent sexual assault and sexual harassment.

Prevention Training
1 Increased freshmen class indodtion training from one hour to three hours cérsario
based sexual assault prevention and response training.
1 Procured the online training program, EverFi, which has both sexual assault and alcohol
awareness modules, and can be used by faculty andsstaéleas Midshipmen
1 Provided targeted training to all academic departments, the Regiment and most of the
contracted staffspecificallybriefing statistics from the 2014 DMDC SAGR survey,
describing intervention strategies and reviewing reporting proesdu
Conductedmore than 80 training and awareness events.
Conducted & S e a t¥stsarveyto enable anonymous Midshipman feedback regarding
the Sea Year experiendbe survey may or may not be continued in the future
Conducted @Pr eBeematviioomr oo ft ragxniisntg for all f ac
Signed an agreement with the Ship Operators Cooperative Program for two deliverables:
1) an interactive computer based trainiagd2) development of a best practices guide for
the maritime indusy.

= =

= =4

Victim Advocacy

1 Recruited and trained staff and faculty Victim Advocates to replace student advticates,
address concerns abqéer reporting.

1 Trained Emergency Medical Service personnel and Human Relations Officers in sexual
assault prevention amdsponse

1 Worked withMARAD to have a Civil Rights/Equal Employment Opportunity employee visit
the Academy every other week while the Academy modifies the position description for its
own diversity officer

1 Trained Safe Center Long Islafah off campus &ilian resource provider) staff on
Academy organizational structure and policies, enabling it to respond appropriately if
contacted by an Academy Midshipman.

T Sent the Director of Public Safety to a ATr a
Adjudicat i avee&longcourse so that he could learn how to work with traumatized sexual
assault victims during an investigation.

System Accountability
1 Revised thé&uperintendent Instruction on sexual assault to include dating violence, domestic
violence andstalking response procedures in accordance with Clery Act requirements
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Closed out the Academic Year 202616 Plan of Action and initiated the Academic Year
20162017 Plan of Action
Createdan Assistant SARC positicand advertised the job for fill.

Hired a Navy Reserve Officer on active duty orders to augment the SAPR Office staff,

particularly to assist with Midshipen Sea Year preparation and their reintegration on return

to campus

MARAD established a Shipboard Climate Compliance Team to evaheaigme industry

company policiesand determin&ea Yeakligibility (cleared to have Midshipmen back

aboard their vessels)

Installed 14 new emergency call boxes; the call boxes were placed in all elevators, in the

El dridge Pool ar mrasimhd OOHar a Hal | (gy

Purchased and made preparations to install 77 surveillance cameras, one for each floor in the
student dormitories

Facilitated audit of Department of Transportation Inspector General to evaluate the
Academyds progress otionncompleting its Plan of
DOTist ood downo t he Mi ds bndpnmaamsuSperadedY e ar ex p el
commercial vesselsending improvement in the living and working climatehe

commercial shipping industry

Presented the SAPR Program to Middle St@@smission on Higher Educati@atcreditors

and worked with MARAD leadership to address deficits for remediation.

Held monthly teleconferences among senior staff at the Academy, MARAD and DOT to

di scuss the Academyds pr ogiHasmsmeantrPretehtien Se x u al
Action Plan.

Continued monthly Sexual Assault Review Board comprised of senior Academy personnel

with the goal of addressing systemic issues surrounding sexual assault prevention, and victim
advocacy issues. The Board is chairedhigySuperintendent or the Deputy Superintendent.

1 Participated in quarterllyederakerviceacademy teleconference with the intent to obtain and
share valuable information in the campaign against sexual assault.
Awareness
1 Academy representatives attenddd RAD A Call To Action, 0 a gove

industry summit on hazing, bullying, coercion, sexual assault and sexual harassment aboard
commercial vessels.

Developed a comprehensive program for Sexual Assault Awareness Month, featuring guest
speakers, semars, and showing of the movidelnvisible Warwith panel discussion

afterward.

Allowed students to wear jeamslieu of uniformsto the evening meab promoteiDenim

Day,0 a -wideralWateness campaign that debunks myths about rape

Printed angosted fliers with phone numbers and sexual assault response information in all
dormitories

SARC requested by name to meet with the White House Council on Women and Girls to
provide advice and guidance to asautonst i n the

college campuses
45



Appendix B: Excerpt from the Duncan Hunter National Defense
Authorization Act for Fiscal Year 2009 (P.L. 116417)

SEC. 3507. ACTIONS TO ADDRESS SEXUAL HARASSMENT AND VIOLENCE AT THE
UNITED STATES MERCHANT MARINE ACADEMY.
(a) REQUIRED POLICYd The Secretary of Transportation shall direct the Superintendent of
the United States Merchant Marine Academy to prescribe a policy on sexual harassment and
sexual violence applicable to the cadets and other personnel at the Academy.
(b) MATTERS TO BE SPECIFIED IN POLICY. The policy on sexual harassment and sexual
violence prescribed under this section shall inadude
(1) a program to promote awareness of the incidence of rape, acquaintance rape, and
other sexual offenses of a criminatuare that involve cadets or other Academy
personnel;
(2) procedures that a cadet should follow in the case of an occurrence of sexual
harassment or sexual violence, including
(A) a specification of the person or persons to whom an alleged occurrence of
sexual harassment or sexual violence should be reported by a cadet and the
options for confidential reporting;
(B) a specification of any other person whom the victim should contact; and
(C) procedures on the preservation of evidence potentially necéssprgof of
criminal sexual assault;
(3) a procedure for disciplinary action in cases of alleged criminal sexual assault
involving a cadet or other Academy personnel,
(4) any other sanction authorized to be imposed in a substantiated case of sexual
harasment or sexual violence involving a cadet or other Academy personnel in rape,
acquaintance rape, or any other criminal sexual offense, whether forcibly-toroirhe;
and
(5) required training on the policy for all cadets and other Academy personhedjmigc
the specified training required for personnel who process allegations of sexual
harassment or sexual violence involving Academy personnel.
(c) ANNUAL ASSESSMENT®
(1) The Secretary shall direct the Superintendent to conduct an assessment at the
Academy during each Academy program year, to be administered by the Department of
Transportation, to determine the effectiveness of the policies, training, and procedures of
the Academy with respect to sexual harassment and sexual violence involving Academy
personnel.
(2) For the assessment at the Academy under paragraph (1) with respect to an Academy
program year that begins in an eddmbered calendar year, the Superintendent shall
conduct a survey, to be administered by the Department, of Academy pedsonnel
(A) to measuré
(i) the incidence, during that program year, of sexual harassment and
sexual violence events, on or off the Academy reservation, that have been
reported to officials of the Academy; and
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(ii) the incidence, during that program yearsekual harassment and
sexual violence events, on or off the Academy reservation, that have not
been reported to officials of the Academy; and
(B) to assess the perceptions of Academy persondel of

() the policies, training, and procedures on sexual hax@stsand sexual
violence involving Academy personnel;
(ii) the enforcement of such policies;
(ii) the incidence of sexual harassment and sexual violence involving
Academy personnel; and
(iv) any other issues relating to sexual harassment and saaigsice
involving Academy personnel.

(d) ANNUAL REPORTd

(1) The Secretary shall direct the Superintendent of the Academy to submit to the

Secretary a report on sexual harassment and sexual violence involving cadets or other

personnel at the Academy famah Academy program year.

(2) Each report under paragraph (1) shall include, for the Academy program year covered

by the report, the following:

(A) The number of sexual assaults, rapes, and other sexual offenses involving
cadets or other Academy personthelt have been reported to Academy officials
during the program year and, of those reported cases, the number that have been
substantiated.

(B) The policies, procedures, and processes implemented by the Superintendent
and the leadership of the Academyésponse to sexual harassment and sexual
violence involving cadets or other Academy personnel during the program year.
(C) A plan for the actions that are to be taken in the following Academy program
year regarding prevention of and response to sexualdmaeas and sexual

violence involving cadets or other Academy personnel.

(3) Each report under paragraph (1) for an Academy program year that begins in an odd

numbered calendar year shall include the results of the survey conducted in that program

year undesubsection (c) (2).

(4) (A) The Superintendent shall transmit to the Secretary, and to the Board of
Visitors of the Academy, each report received by the Superintendent under this
Ssubsection, together with the Superinte
B)The Secretary shall transmit each such
comments on the report, to the Senate Committee on Commerce, Science, and
Transportation and the House of Representatives Committee on Transportation
and Infrastructure.
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Appendix C: Sexual Harassment and Sexual Assault Prevention

Action Plan
Intimate Partner Violence, Sexual Harassment, and Sexual Assault Prevention

Action Plan
Academic Year 2@t2017
Reports Responsible Status Target Complete | Amended
Submit Interim Deputy 12/16
Report to Congress| Superintendent,
SARC
Final Report to SARC, Deputy | Sentto MARAD | 4/17
Congress Superintendent | for staffing
DMDC set up for | Lead: 3/17
20162017 student | Commandant
and staff focus SARC
groups
Clery Reportand | DPS 10/16
Annual Security COM
report for DOE SARC
Climate Responsible Status Target Complete | Amended
Brief trending best | SARC, Provide 6/15/17 50%
practices to target | Civil Rights information and
leaders at the training though
Academy: webinars
A SMC
A DSMC Level
A Academy
Dept. Heads
Conduct a 2016 Civil Rights Survey 6/17 75%
2017 organizationa complete;
climate assessment waiting for
for faculty and staff results
and establish
climate working
groups to evaluate
results
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Provide awareness| Civil Rights Complete 6/17
of unwanted sexual
attention and sexist
behaviors
Confer with other | Superintendent,| Sharp Summit | 6/17
federal service Commandant, | West point 9/16
academies and Dean, Regular calls to
universities to Professional the other
obtain and share | Development | Federal Service
best practices in and Career Academies, Part
prevention and Services (PDCS of the LI Title IX
response strategies SARC working group
with other
colleges and
universities on
Long Island
Domestic Violence | { ! w/ X | \ SAPR boards 10/16
Awareness Month | Student updated in each
Stalking Awarenesq Activities company, 1/17
Month Director, Patten, ribbons 2117
Dating Violence Athletics, distributed,
Awareness Month | Commandant, | Silent withess
Dean project,
Escalation Video
Sexual Assault SARC, SAAM agenda is| 4/17
Awareness Month | Superintendent,| set
|l whQazxz {
Activities
Director,
Commandant,
Dean, Deputy
Superintendent,
Patten
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Set up discussion
groups with
Superintendent,
Deputy
Superintendent,
Faculty, Regimenta
Staff and
Midshipmen re:
campus climate

HRC,
Commandant,
Dean, Deputy
Superintendent

-Commandant
weekly meetings
with MN.

-Superintendent
meets with small
groups ¢
students on a
weekly or
biweekly basis

-Dean is working
on setting up
meetings with
faculty and staff

6/17

Appoint Human Commandant, | April 2017 4/17
Relations Officers | SARC
for a yearlong
commitment
Provide focused Commandant | Dates Include: | 6/17
training to 9/16-St. Johns
CompanyOfficers 9/20-Stony

Brook

9/21-Stony

Brook

9/22-Stony

Brook

9/23-Stony

Brook
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Provide focused SARC, EverFiLaunch 6/17 50%

training for staff Dean, for faculty and

and faculty Civil Rights staff inJanuary

Prevention Responsible Status Target Complete | Amended

Conduct Plebe Commandant, 7/16

Indoctrination SARC

Training Plan for

the Class of 2020

Develop Plebe Commandant, | In progress 10%

Indoctrination Deputy

Training Plan for | Superintendent

the Class of 2021

Partner with Ethics Director, | Developing plan | 6/20/16 50% This will

Leadership and Commandan® | for next year continue to

Ethics efforts to Dept., Dean with be

bring issues of Commandants developed

SA/SH to the Department. and

forefront as integrated

leadership issue Haveattempted into 2016
to work with 2017 training
ethics, no
response.

Each team will sign| AD, SARC 6/17 75%

a code of conduct
policy under
athletics
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Training
effectiveness DMD(
results

SARC, DMDC

DMDC Focus
Group Results

6/20/16

Conduct training at | SARC, Deputy | Sl revision was | 6/17 75%
all levels to brief Superintendent,| completed 5/16.
changesto Slon | Counsel
Sexual Assault. -Briefing for all
students in
September and
October,
December,
January
Faculty and staff
briefing
scheduled for
4/3; need to
schedule make
up session
Provide two 6hr SARC, SARB, | 12/19/16; 6/17 50%
independent Green Dot staff | completed one
volunteer (different | team session
then mandated
training) bystander
intervention
trainings for groups
of 25 students.
Provide alcohol Lead: Training lead by | 6/17
awareness Commandant | Patten in small

education and
partner with other
service academies
and universitieso
enhance alcohol

awareness efforts.

groups(by
company by
class) for 1, 2, 3
class. Plebes wil
receive Alcohol
edu in January
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99%

Misconduct
clause
completed;
need to
continue
training

Address Commandant, |-Updatingand | 6/16
midshipmen fears | Dean briefing on new
that punishment for Midshipmen
an offense will be regulations
worse than
reporting an -Collateral
assault. misconduct
clause

Provide prevention | SARCCivil SAPR training, | 6/17
education re: topics| Rghts, Naval Reg. leadership
of sexual assault, | Science and
sexual harassment, development
dating violence and training, Naval
stalking to each science training
class in small
groups of 225
students.

A Plebe

Candidates
(indoc)

A 3dclass

A 2Mdclass

A 1stclass
Provide training SARC 6/17

(identification of
incidents,
intervention
strategies, and
reporting
procedures) to
faculty in small
groups by academic

department
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Response Responsible Status Target Complete | Amended
Engage returning | PDCS, 11/7-1%'sea year| 11/16 90%
Sea Year Commandant, | reintegration
midshipman and Dean, SARC with Homefront
reintegrate into foundation.
Academy life and
professional 12/3-2d
environment reintegration for
those returning
late.
Need SOP
Conduct sea year | PDCS, SARC | 7/25/16- 6/17 75%
brief/training with 10/17/16
emphasis on
reporting avenues 11/14/16-
and bystander 2/21/17
intervention
Engage with the Shipboard Ship Operations | 6/20/17
industry to solicit | dimate Cooperative
ideas and make Compliance Program

recommendations
for additional
training or policy
changes

Team (SCCT)

developed Best
Practices Guide;
release is in May
2017

Select and train
faculty and staff
Victim Advocates
(VA)

SARC

One VA has left
the academy.
Another person
has been
identified and is
in training. All
+1 Qa I NX
completing
training this year
through OVC.

6/20/17

75%

Carry Over
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Identify and train | SARB, DPS - Head of DPS | 6/20/17 50%
Academy was trained the
investigators of IPV end of lastyear
-One position is
still vacant
Identify ongoing SARC, Patten 6/20/16
training for SARC,
+! Q0a | yR
Train Campus DPS, SARC -We have 6/17
SecurityAuthorities Identified CSAs
(CSA) to achieve -CSA training
Clery compliance, provided on 4/3
train Responsible
Employees
Accountability Responsible | Status Target Amended
Promote familiarity | Lead: Director of 6/20/17
with investigatory | Commandant, | Public Safety
process through SARC, DPS completed
training. training
Assessment Responsible Status Target Completed| Amended
Assess employee | DMDC, USMMA SASH | 6/17 50%
and student Dep Sup, staff and faculty
confidence in SARC survey 1/17
reporting systems
though new or DMDC SAGR
existing surveys Focus group
Survey 3/17
Assess effectivenes Commandant | 148 activities 6/17 75%
of student
recreation
programs
(attendance,
feedback, etc.)
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Administrative Responsible Status Target Completed| Amended
Update SI 20182, | SAPR, Civil 6/17 25%
Policy against Rights, SARB
Discrimination and
Harassment,
Including Sexual
Harassment, of
Midshipmen
Complete and Dep. Sup Completed and | 10/16
submit Annual posted October
Security and Fire 2016
Safety Report
Update DOE Clery | DPS Completed 10/16
Database Dep Sup. October 13
2015
Develop 20172018 | SARB 6/20/17
Plan of Action
Close out 2016 SARB 7/01/17

2017Plan of Action

Updated 08 May 2017

Legend:

Greeng action is 100% complete.

Yellowg action is being taken and the percentage of completion is between 0 and 100

Redc no action has yet been taken
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PRIVACY ADVISORY

This survey is anonymous, does not collect or use
personally identifiable information, and responses are
not retrievable by personal identifier. In order to better
protect your privacy, do not include information that
may identify you when completing write-in responses.
The purpose of this survey is to solicit information to
identify and assess gender issues and discrimination,
among cadets/midshipmen at the Service Academies
and to evaluate the effectiveness of each Service
Academy's sexual assault/harassment policies, training,
and procedures. Your responses will be aggregated
and will provide senior Department of Defense officials
(for the Department of Homeland Security, or
Department of Transportation officials, those survey
results will be aggregated separately) a benchmark to
track reported sexual assault/harassment trends over
time. These aggregated results will also be reported to
Congress. Completing this survey is voluntary. There
will be no attempt to trace responses back to the
respondent. There is no penalty for not responding or
skipping questions; however, maximum participation is
encouraged so that the data will be complete and
representative.

Statement of Risk: The data collection procedures are
not expected to involve any risk or discomfort to you.
The only risk to you is accidental or unintentional
disclosure of any identifying data you provide.

However, DMDC has a number of policies and
procedures to ensure that survey data are kept
anonymous and protected, to the extent provided by
law. If you have any questions about this survey,
please contact SA-Survey@mail.mil.

Authority to Survey: The John Warner National
Defense Authorization Act for Fiscal Year 2007, Section
532 requires annual assessments of gender-related
issues at the Military Service Academies (10 USC 481).
DoD Service Academies are surveyed per DoDI
6495.02, Sexual Assault Prevention and Response
(SAPR) Program Procedures. Preparatory Schools are
covered under 32 CFR Part 217. U.S. Coast Guard
Academy is surveyed per U.S. Code 14, Section 1.
U.S. Merchant Marine Academy is surveyed per
Duncan Hunter National Defense Authorization Act for
Fiscal Year 2009.

COMPLETION INSTRUCTIONS

1 Please take your time and select answers you
believe are most appropriate.

1 Please PRINT where applicable. Do not make any
marks outside of the response and write-in boxes.

1 If you need more room for comments, use the back
page or ask a survey proctor for a blank piece of

X

v O

1 To change an answer, completely black out the
wrong answer and put an

shown below.

CORRECT ANSWER

X

INCORRECT ANSWER

BACKGROUND INFORMATION

Which Service Academy/Preparatory School do

you attend?

& United States Military Academy

E United States Military Academy Preparatory School

& United States Naval Academy

@ United States Naval Academy Preparatory School

& United States Air Force Academy

E United States Air Force Academy Preparatory School

& United States Coast Guard Academy

@ United States Merchant Marine Academy

Areyou...?

& Male
& Female

What is your Class year (the year you will
graduate from the Academy)?

X 2016
X 2017
X 2018
X 2019

& 2020 (Preparatory School only)

paper.
T Place an AX0 in the appropriate box or boxes.
RIGHT WRONG
DMDC 2

fi X0
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EDUCATION AND CULTURE

4. In your opinion, how effective was the
education you received since June 2015 in
actually reducing/preventing behaviors that
might be seen as... Mark one answer for each
item.
Does not apply; | have not had education on these
topics

Not at all effective
Slightly effective
Moderately effective
Very effective

a. Sexual harassment?.........

b. Sexual assault? ................ : : : :

5. At your Academy, to what extent do you think
the persons below make honest and
reasonable efforts to stop sexual harassment
and sexual assault? For example, do these
persons lead by example, stress the
importance of sexual harassment and sexual
assault prevention, and encourage reporting?
Mark one answer for each item.

No basis to judge
Not at all
Small extent
Moderate extent
Large extent

Very large extent

a. Cadet/
midshipman

b. Cadets/
midshipmen not
in appointed
leadership
positions............

c. Commissioned
officers directly
in charge of
your unit............

d. Non-
commissioned
officers or
senior/chief
petty officers
directly in
charge of your

No basis to judge

Not at all

Small extent

Moderate extent

Large extent

Very large extent

Academy senior
leadership (for
example,
Superintendent,
Commandant,
Vice/Deputy
Commandant,

Military/
uniformed
academic
faculty ...............
Civilian
academic

Intercollegiate
(NCAA/Division
I) coaches and
trainers..............
Intercollegiate
(NCAA/Division
) officer
representatives/
advisors.............
Club team
coaches and
trainers..............
Club team
officer
representatives/
advisors.............
Intramural
coaches and
trainers..............
Intramural
officer
representatives/
advisors.............
Physical
education
instructors.........

DMDC
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GENDER-RELATED EXPERIENCES

In this section, you will be asked about several things that

someone from your Academy might have done to you that
were upsetting or offensive, and that happened since June
2015.

When t he qu eeteonefrom yosrdcadefy, 0
please include any person you have contact with as part of

your Academy life. iSomeone from your
an officer or non-commissioned officer, fellow cadet or
midshipman, civilian employee, or contractor. These persons
can be Academy leadership, faculty, athletic department, or
support services.

These things may have occurred on-duty or off-duty, on-
campus or off-campus. Please include them as long as the
person who did them to you was someone from your
Academy.

6. Since June 2015, did someone from your

Academyrepeat ed!|l y t el | steaxuce
made you uncomfortable, angry, or upset?
Yes

X NoY GoTO Q7

6a. Did they continue this unwanted behavior
after they knew that you or someone else
wanted them to stop?

& Yes

Not applicable, they did not know | or someone
else wanted them to stop

X No

6b. Do you think that this was ever severe
enough that most cadets/midshipmen at
your Academy would have been offended by
these jokes if they had heard them? If you
aren't sure, choose the best answer.

X ves
X No

7. Since June 2015, did someone from your
Academy embarrass, anger, or upset you by
repeatedly suggesting that you do not act like a
cadet/midshipman of your gender is supposed
to? For example, by calling you a dyke or butch (if
you are a woman), or by calling you a woman, a
fag, or gay (if you are a man).

Yes

X NoY coTO Q8

7a. Did they continue this unwanted behavior
after they knew that you or someone else
wanted them to stop?

X ves

A

Not applicable, they did not know | or someone
else wanted them to stop

&No

7b. Do you think that this was ever severe
enough that most cadets/midshipmen at your
Academy would have been offended if someone
had said these thin\()\;/s to tgugm? If you aren't sure,

F ehBds&thePbedt Aridled.
& Yes

X No

8. Since June 2015, did someone from your
Academy display, show, or send sexually
explicit materials like pictures or videos that
made you uncomfortable, angry, or upset?

Yes

X No Y GoTO Q9

8a. Did they continue this unwanted behavior
after they knew that you or someone else
wanted them to stop?

X vYes

Not applicable, they did not know | or someone
else wanted them to stop

X No

8b. Do you think that this was ever severe
enough that most cadets/midshipmen at
your Academy would have been offended by
seeing these sexually explicit materials? If
you aren't sure, choose the best answer.

& Yes
@ No

9. Since June 2015, did someone from your
Academy repeatedly tell you about their sexual
activities or make sexual gestures/body
movements (for example, thrusting their pelvis
or grabbing their crotch) in a way that made
you uncomfortable, angry, or upset?

Yes

X No Y Go TO Q10

9a. Did they continue this unwanted behavior
after they knew that you or someone else
wanted them to stop?

& Yes

Not applicable, they did not know | or someone
else wanted them to stop

DMDC
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X No

9b. Do you think that this was ever severe
enough that most cadets/midshipmen at
your Academy would have been offended by
hearing about these sexual activities or by
having someone make sexual gestures/body
movements (for example, thrusting their
pelvis or grabbing their crotch)? If you aren't
sure, choose the best answer.

X ves
X No

10. Since June 2015, did someone from your
Academy repeatedly ask you questions about
your sex life or sexual interests that made you
uncomfortable, angry, or upset?

Yes

X NoY GO TO Q11

10a. Did they continue this unwanted behavior
after they knew that you or someone else
wanted them to stop?

X ves

Not applicable, they did not know | or someone
else wanted them to stop

X No

10b. Do you think that this was ever severe
enough that most cadets/midshipmen_at
your Academy would have been offended if
they had been asked these questions? If you
aren't sure, choose the best answer.

& Yes
& No

11. Since June 2015, did someone from your
Academy make repeated sexual comments
about your appearance or body that made you
uncomfortable, angry, or upset?

Yes

X NoY GO TO Q12

11a. Did they continue this unwanted behavior
after they knew that you or someone else
wanted them to stop?

X ves

Not applicable, they did not know | or someone
else wanted them to stop

X No

11b. Do you think that this was ever severe
enough that most cadets/midshipmen at
your Academy would have been offended if
these remarks had been directed to them? If
you aren't sure, choose the best answer.

& Yes
& No

12. Since June 2015, did someone from your
Academy either take or share sexually
suggestive pictures or videos of you when you
did not want them to?

Yes

X NoY GoTO Q13

12a. Did this make you uncomfortable, angry, or
upset?
Yes

X NoY GO TO Q13

12b. Do you think that this was ever severe
enough that most cadets/midshipmen at
your Academy would have been offended if it
happened to them? If you aren't sure, choose
the best answer.

X ves
X No

13. Since June 2015, did someone from your
Academy make repeated attempts to establish
an unwanted romantic or sexual relationship
with you? These could range from repeatedly
asking you out to aski

Yes

X No ¥ GO TO Q14

13a. Did these attempts make you uncomfortable,
angry, or upset?
Yes

X No Y GO TO Q14

13b. Did they continue this unwanted behavior
after they knew that you or someone else
wanted them to stop?

& Yes

Not applicable, they did not know | or someone
else wanted them to stop

X No

13c. Do you think that this was ever severe
enough that most cadets/midshipmen at
your Academy would have been offended by
these unwanted attempts? If you aren't sure,
choose the best answer.

X ves

n
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X No

14. Since June 2015, did someone from your
Academy repeatedly touch you in a way that
made you uncomfortable, angry, or upset?
This could include almost any unnecessary
physical contact including hugs, shoulder rubs, or
touching your hair, but would not usually include
handshakes or routine uniform adjustments.

Yes

X NoY GoTO Q15

1l4a. Did they continue this unwanted behavior
after they knew that you or someone else
wanted them to stop?

@ Yes

Not applicable, they did not know | or someone
else wanted them to stop

X No

14b. Do you think that this was ever severe
enough that most cadets/midshipmen at
your Academy would have been offended by
this unnecessary touching? If you aren't sure,
choose the best answer.

Yes
X No

15. Since June 2015, has someone from your
Academy (permanent party, civilian
faculty/staff, and/or cadets/midshipmen in
leadership positions) made you feel as if you
would get some benefit in exchange for doing
something sexual? For example, they might hint
that they would give you a good evaluation/fithess
report, a better cadet/midshipman assignment, or
better academic grade in exchange for doing
something sexual. Something sexual could
include talking about sex, undressing, sharing
sexual pictures, or having some type of sexual
contact.

X ves

X NoY GO TO Q17

16. What led you to believe that you would get a
benefit if you agreed to do something sexual?
Mar k AYeso or fiNoo for

€ a

Yes| No

a. They told you that they would give you a
reward or benefit for doing something

LY (U= | N

b. They hinted that you would get a reward or
benefit for doing something sexual. For
example they reminded you about your
evaluation/fitness report about the same

time that they expressed sexual interest.........

17.

18.

19.

19a.

c h

Yes No

c. Someone else told you they got benefits —n
from this person by):joing s)(/agual things. ........
Since June 2015, has someone from your
Academy (permanent party, civilian faculty/
staff, and/or cadets/midshipmen in leadership
positions) made you feel like you would get
punished or treated unfairly at your Academy if
you did not do something sexual? For example,
they hinted that they would give you a bad
evaluation/fitness report, a bad grade, or treat you
badly if you were not willing to do something
sexual. This could include being unwilling to talk
about sex, undress, share sexual pictures, or have
some type of sexual contact.

Yes

X NoY GO TO Q19

What led you to believe that you would get
punished or treated unfairly at your Academy if

you did not do something sexual? Ma r k
or ANoo for each item
Yes No

a. They told you that you would be punished
or treated unfairly if you did not do
something Sexual. ........ccooveeeiiiiieiniiiee e
b. They hinted that you would be punished or
treated unfairly if you did not do something
sexual. For example, they reminded you
about your evaluation/fitness report near
the same time that they expressed sexual
INTEIEST. ooiiiiiieiiee e
c. Someone else told you they were punished
or treated unfairly by this person for not
doing something sexual. ..........cccccovevveerineenn.

s N

£ T
e e

Since June 2015, did you hear someone from
your Academy say that someone of your
gender is not as good as someone of the
opposite gender as a future officer, or that
someone of your gender should be prevented
from becoming a future officer?

X ves

X No ¥ GO TO Q20

Do you think their beliefs about someone of
your gender ever harmed or limited your
cadet/midshipman career? For example, did
they hurt your evaluation/fitness report, affect your
grades, or chances for leadership positions?

i Xleves

X No

DMDC
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20. Since June 2015, do you think someone from
your Academy (permanent party, civilian
faculty/staff, and/or cadets/midshipmen in
leadership positions) mistreated, ignored,
excluded, or insulted you because of your
gender?

Yes
X NoY GoTO Q21

20a. Do you think this treatment ever harmed or
limited your cadet/midshipman career? For
example, did they hurt your evaluation/fithess
report, or affect your grades, or chances for
leadership positions?

Yes

X No

I f you answered fiNoo to

through Q20 then Y GO TO Q28.

21. Of the behaviors that you selected as
happening to you, would you consider them to
be éMark fiYeso or fANoO

EVE

f o

Yes No

a. A hostile work environment? For example,
severe and pervasive unwelcome sexual
advances, used language/behavior/jokes of
a sexual nature, or offensive physical
conduct

b. Quid pro quo? For example, someone
implied preferential treatment in exchange
for your sexual cooperation..............c.cccceeeunnes

c. Gender discrimination? For example,
mistreated you because of your gender or
exposed you to language/behaviors that
conveyed offensive or condescending
gender-based attitudes

22. Did the incidents you experienced since June

2015i nv o | Warlkone.
@ The same people in all incidents?

& The same people in some incidents, but not all?
& Different people in each incident?

& Identity was unknown?

GENDER-RELATED SITUATION WITH THE
GREATEST EFFECT

The following questions ask about the unwanted situation that
had the greatest effect on you. Before you continue, please
choose the one unwanted situation since June 2015 that you
consider to be the worst or most serious.

r

23. Who was the person(s) in this situation who did

RY q uYoW Acadgmy?..

€ a C hwithithe Acdlemy?.........c.cc.coovveveeenne.

24,

25.

this to you? Mark one answer for each item.

Don't know
No

Yes
s " T
£ % A

a. A fellow Academy student who was in
a higher class year?.........cccccceeeeiiiiis
b. A fellow Academy student who was in
the same class year? ........cccccceeeeennnins
c. A fellow Academy student who was in
a lower classyear? ........cccooeevivieennnnen.
d. A fellow Academy student who was
higher in the cadet/midshipman chain
of command? .........cccoveiiiiiiiii
e. A member of an intramural or club
sports team at your Academy?.............
f. A member of a varS|ty sports team at
g. Academy mllltary/unlformed facul?y or
SEAMT? oo

h. Academy civilian faculty or staff?.........
i. A DoD/DHS/DOT person not affiliated

j- A person not affiliated with DoD/
DHS/DOT? ...t

K. Unknown person? ..........cccoceevvvveennnnn. . . .

. USMMA ONLY. A person affiliated : ‘. . ‘. . _.
with the maritime industry? ................. N N N

Did the person(s) do similar unwanted actions

to others?

X ves

X No

& Dondt

Did you discuss/report this situation with/to
any authority or organization?

Yes

Know

X No Y GO TO QUESTION 27

If you responded 'Yes,' to whom did you discuss/

26.

report this situation? Please indicate position
or title, not name (e.g., Cadet/midshipman
commander, AOC/TAC/Company Officer,
SARC, EO Officer, SHARP Officer).

What actions were taken in response to your

discussing/reporting the incident? Ma r k
or fiNod for each item

Yes No

a. The situation was corrected

b. Your situation wasl/is being investigated ....

c. You were kept informed of what actions
were being taken........cccccevviiiiniiii e,

DMDC
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Yes

d. You were encouraged to let it go or tough

e. Your situation was discounted or not taken
SEHOUSIY ...

f. Disciplinary action was taken against you..

g. Disciplinary action was taken against the
Offender......cccoviiiiiiiiii

h. Administrative action (e.g., non-judicial
punishment) was taken against you...........

i. Administrative action (e.g., non-judicial
punishment) was taken against the
offender.........oeeiii i

j- You were ridiculed or scorned....................
k. Some other action was taken.....................
. You

dondt know..wh.a.t.

GO TO QUESTION 28

27. What were your reasons for not discussing/
reporting this situation? Mar k
for each item.

fiYeso

or

Yes No

a. You thought it was not important enough to
(=Y 0o 1 SRR OU PRSPPI

b. You did not know how to report...............c..c....

c. You felt uncomfortable making a report ..........
d. You took care of the problem yourself by
avoiding the person who harassed you...........

e. You took care of the problem yourself by :
confronting the person who harassed you ......

f.  You took care of the problem yourself by :
forgetting about it and moving on....................

You did not think anything would be done ......
You thought reporting would take too much
time and effort.........ccooc
i. You thought you would be labeled a
troublemaker ..o
j- You thought your evaluations or chances :
for leadership positions would suffer...............
k. You did not want people talking or :
goSSIping about YOU ........coevviiiiiiiiiceiecc e
I. You thought it would hurt your reputation
and Standing .......oocveeeiiiiien
m. You did not want to hurt the career of the :
person(s) Who did it.........ccocveeeiiiircininneene,
n. You did not want to bring undue attention or |
discredit on the Academy...........ccccoeeviiiinneen.

= Q

UNWANTED SEXUAL CONTACT

28. Please read the following special instructions

before continuing the survey.

Questions in this next section ask about unwanted sexual
experiences of an abusive, humiliating, or sexual nature.
These types of unwanted experiences may vary in severity.

Some of them could be viewed as an assault. Others could

be viewed as hazing or some other type of unwanted
experience.

They can happen to both women and men.

Please include experiences even if you or others had been
drinking alcohol, using drugs, or were intoxicated.

The following questions will ask you about situations that

happened AFTER June 2015. You will have an opportunity to

describe experiences that happened BEFORE June 2015
later in the survey.

Since June 2015, have you experienced any of the

following intentional sexual contacts that were
against your will or which occurred when you did

nYeso or fiNoo.for each i

Yes

a. Sexually touched you (for example,
intentional touching of genitalia, buttocks,
[breasts if you are a woman]), or made you
sexually touch them? ........ccccoviiiiiiiieenns

b. Attempted to make you have sexual
intercourse, but was not successful? .........

o

Made you have sexual intercourse?...........
Attempted to make you perform or receive
oral sex, anal sex, or penetration by a

finger or object, but was not successful? ...
e. Made you perform or receive oral sex, anal
sex, or penetration by a finger or object? ...

o

I f you answered fiNoo

GO TO Q72.

29. Please give your best estimate of how many
different times (on how many separate
occasions) since June 2015, you had these
unwanted experiences?

30. Were all these events done by the same
person? Mark one.

Does not apply, | had one event

X ves

<] No, more than one person

& Not sure

Mafgrecould not consent in which someone... Mark

tem
No

toYQ28a

DMDC
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31. Was this unwanted experience (or any
experiences like this if you had more than one)
abusive or humiliating? Mark one. No

X ves
X no

Not sure

c. You did not have time to react
& Not sure
32. Would you describe this unwanted experience GENDER-RELATED EXPERIENCES WITH
as hazing (hazing refers to so-called initiations GREATEST EFFECT
or rites of passage in which individuals are
achieve status or be included in an had the greatest effect on you since June 2015. Before you
i " continue, please choose the one unwanted situation since
%a\:nzatlon). Mark one. June 2015 that you consider to be the worst or most serious.
es
36. Which of the following experiences happened
& No during the situation you chose as the worst or

most serious? Mar k AYesoO or i No O

33. Would you describe this unwanted experience item.

as bullying (bullying refers to acts of
aggression intended to single out individuals
from their fellow cadets/midshipmen or to
exclude them from an organization)? Mark

Yes No
a. Sexually touched you (for example,
intentional touching of genitalia, buttocks,
[breasts if you are a woman]), or made you

one. sexually touch them? .........cccocovevevreeennnnn,
4 ves b. Attempted to make you have sexual
& No intercourse, but was not successful? .........

c. Made you have sexual intercourse?...........

) whMarkdi d t hids Attenaptedtoomake ¥ou perform or receive
r each itlem oral sex, anal sex, or penetration by a

Yes No finger or object, but was not successful? ...

e. Made you perform or receive oral sex, anal

sex, or penetration by a finger or object? ...

34. Did the p
o

rso
fiYes o r No o .

>t D

a. Use physical force or threats to make you
comply (for example, physically injure
YOU)? ittt

b. Threaten to harm you physically (or
SOMEONE €ISE)? ..o 37. How many people did this to you? Mark one.

c. Threaten or coerce you (or someone else) & One person
in some other way such as by using their
position of authority, spreading lies about
you, or getting you in trouble with
AUtNONEIES? .o

Please continue to focus on this worst or most serious
situation in the questions that follow.

& More than one person
Not sure

38. Was/ Were this Mareong.on( s) é
&Aman?

@ A woman?

& A mix of men and women?

35. Did the person( s)Makonet hi s whelZ N%tsure'?
answer for each item. '

Not sure
No

Yes

a. You were so drunk, high, or drugged
that you could not understand what
was happening or could not show - - -
them that you were unwilling................

b. You were passed out, asleep, or
UNCONSCIOUS ...ttt

DMDC 9
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39. At the time of the situation, was/were the

40.

41.

person(s) who did this to you... Mark all that

apply.
g Someone you were currently dating?

g Someone you had previously dated?

Someone you had a casual relationship with (for
example, hooked up with)?

& Someone you knew from class or other activity?

& Someone you had just met?

[X] A stranger?

At the time of the situation, was/were the

person(s) who did this to you... Mark one
answer for each item.

Don't know
No

Yes
e e N
AN AN N
N N N

N N AN
o Fat N,

a. A fellow Academy student who was in
a higher class year?........cccccooevevnnnenn.

b. A fellow Academy student who was in
the same class year?.........cccocevvevrneenn.

c. A fellow Academy student who was in
alower class year? .......coccevviveeeninnenn,

d. A fellow Academy student who was
higher in the cadet/midshipman chain
of command? ........ccoceeviiiiiiiine e,

e. A member of an intramural or club
sports team at your Academy? ............

f. A member of a varsity sports team at
YOUr ACAEMY? ....vvvieiieeiiiiiiiecee e e

g. Academy military/uniformed faculty or — -
Staff? ...

h. Academy civilian faculty or staff?.........
i. A DoD/DHS/DOT person not affiliated

with the Academy?.........ccocvvvevinneennee.
j- A person not affiliated with DoD/ e =
DHS/DOT? .eeeiiie it

K. Unknown person?......ccccccoccvvveeeeeeninnnns
. USMMA ONLY. A person affiliated — =
with the maritime industry? ..................
sMark aree t i

Did the unwanted
answer for each item. If you have not been to
these locations since June 2015 please mark
ANot applicable. o

Not applicable
No

Yes
a’\_ ;’\_
a’\_ ;’\_
AN AN 7N

a. On Academy grounds in
dormitory/living area?...........ccccuveeeeeenn.

b. On Academy grounds not in
dormitory/living area?...........ccccuveeeeenn.

c. Off Academy grounds at a social event
(for example, a party)?.......ccocccvvveeeeennn

o

n

42.

43.

44,

occur é

Not applicable
No

Yes

d. Off Academy grounds at an Academy
sponsored event (for example, a
sports team trip, conference, club
event, or training)? .........cceevvveeeeeeeeeiins

e. Off Academy grounds at the home of a
SPONSOr Or alumMNUS?........coocveeeiiineeens

f. Off Academy grounds at the home of a
faculty or staff member?......................

g. Some other location off Academy
groundsS? ...ocooiiiiiiiieee e

N N AN
N N N

When did the situation occur? Ma r k
fiNoo for each item

®

During normal duty hours............cccceeeeeee.

b. After duty hours not on a weekend or
holiday......c.ovveiiiiiii

After duty hours on a weekend or holiday ..

d. ONIBAVE.....eveeeeieiii e

e. During summer experience/training/sea
AUEY o

f.  On exchange to another Academy.............
g. USMMA ONLY. During maritime duty.......

Would you describe this situation as... Mark
AfYesodo or fANoo.for each i
Yes No

a. Hazing? Hazing refers to so-called
initiations or rites of passage in which
individuals are subjected to physical or
psychological harm to achieve status or be
included in an organization. .......................

b. Bullying? Bullying refers to acts of
aggression intended to single out
individuals from their fellow
cadets/midshipmen or to exclude them
from an organization. ............ccccceeeiiiiinneenn.

Did the (s M
AiNoo f or ite

25 N

person a
each m
Yes No

a. Sexually harass you before this situation?.

Stalk you before this situation? ..................

c. Sexually assault you (that is, sexually
touched you, attempted sex, or completed
sex) before this situation? ............ccccceeeeen.

d. Sexually harass you after this situation?.....

e. Stalk you after this situation? .....................

f. Sexually assault you (that is, sexually
touched you, attempted sex, or completed
sex) after this situation? ..............ccoeeiineen.

7N 7N

DMDC
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45. At the time of this unwanted situation had you

been drinking alcohol?

X ves
X no
& Not sure

Just prior to this unwanted situation... Mark
one answer for each item.

46.

Yes No

N 5
N 5

If you responded 'Yes,' to 'Do you think that you
might have been given a drug without your
knowledge or consent?' please indicate why
you believed this happened. Do not include
any information that would identify yourself or
others.

a. Did the person(s) who did this to you buy
or give you alcohol to drink? ......................

b. Do you think that you might have been
given a drug without your knowledge or
CONSENT? ..ot

47. At the time of this unwanted situation, had the
person(s) who did it been drinking alcohol?
Yes
X No
& Do not know
48. At the time of this unwanted situation... Mark
AYeso or fANoo.for each it
Yes No
a. Was there anyone else present who —
stepped in to help you?..........occvvieeeeennnnne
b. Was there someone else present who
could have stepped in to help you, but did —
NOL? <
49. After this unwanted situation... Mar k fAYe s g
ANoo for each item
Yes No

a. Did you consider requesting a transfer to
another company/squadron? .....................

b. Did you think about leaving your
ACAdEMY? ..o

c. Did your academic performance suffer? ....

d. Did you take time off (for example, sick in
quarters, leave of absence) because of the
SIUALIONT. ...

e. Did the situation damage your personal
relationships, for example with a person
you were dating or a friend?............cccc.......

DoD provides two ways in which to report a sexual assault:

1 A Restricted report of sexual assault allows the sexual
assault victim to make a confidential report, to certain
individuals, and to receive medical treatment and
counseling without starting an official investigation of the
assault and without notifying the command of that the
victim was sexually assaulted.

1 An Unrestricted report allows the sexual assault victim to

receive the same level of support services as a victim

who elects the restricted reporting option, but unlike a

restricted report, command is notified of the sexual

assault of the victim, and an official investigation is
undertaken for purposes of holding the alleged offender
accountable.

Did you officially report that you were a victim

of a sexual assault? This could have been either

a restricted or unrestricted report.

X ves

Xl NoY GoTOSB4

50.

51. Did you initially make a... Mark one.
& Restricted report? Y GO TO Q52

& Unrestricted report? Y GO TO Q53

Did your restricted report remain restricted?
& Yes.

& No, | converted it to restricted

Unsure what type of report | initially made?
Y GO TO Q53

52.

No, an independent investigation occurred (for
example, someone you talked to about it notified your

chain of command and they initiated an investigation).
em

53. What were your reasons for reporting the

situation? Mark all that apply.
Someone else made you report it or reported it
themselves

@ To stop the person(s) from hurting you again
@ To stop the person(s) from hurting others
@ It was your civic/military duty to report it

& To punish the person(s) who did it

E To discourage other potential offenders

E To get medical assistance

g To get mental health assistance

[X] To stop rumors

E Someone you told encouraged you to report

& Raise awareness that it occurs at the Academy

& Other

DMDC

11



2016 Service Academy Gender Relations Survey

I f you responded AOt Demnoto p

include any information that would identify
yourself or others.

If you officially reported your sexual assault (Q50),
then continue to Q55. Otherwise Y GO TO Q54

54. What were your reasons for not reporting the
situation to a military authority? Mark all that

apply.
You thought it was not serious enough to report

You took care of the problem yourself by avoiding the
person who assaulted you

You took care of the problem yourself by confronting
the person who assaulted you

You took care of the problem yourself by forgetting
about it and moving on

[X] You did not want more people to know
E You felt uncomfortable making a report
You thought reporting would take too much time and

effort

[X] You did not want people talking or gossiping about
you

E You felt shame/embarrassment

E Other

fyour esponded AOther, 0 pleas
reasons. Do notinclude any information that
would identify yourself or others.

55. In retrospect, would you make the same
decision about reporting if you could do it

over?

& Yes
X No

If you officially reported your sexual assault (Q50),
then continue to Q56. Otherwise Y GO TO Q72

e

OUTCOMES ASSOCIATED WITH REPORTING

Please read the following special instructions before
continuing the survey.

Questions in this next section ask about unwanted
experiences associated with reporting sexual assault. DoD
policies specifically prohibit retaliation. Retaliation, as defined
by the Department, includes two distinct types of actions:

1) ostracism and such acts of maltreatment, as designated by
the Secretary of the Military Department, committed by peers
of a member of the Armed Forces or by concerned other
persons because the member reported a criminal offense.

2) taking or threatening to take an adverse personnel action,
or withholding or threatening to withhold a favorable personnel
action, with respect to a member of the Armed Forces
because the member reported a criminal offense.

The following questions will ask you about situations that
happened AFTER June 2015.

56. Ostracism as a form of retaliation described in
the first type of retaliation above can include
any of the following actions:

1 Made insulting or disrespectful remarks or
made jokes at your expensed In public
because you reported a criminal offense, or
intended to report a criminal offense.

1 Excluded you or threatened to exclude you from
social activities or interactions_because you
reported a criminal offense, or intended to
report a criminal offense.

1 Ignored you or failed to speak to you (for
exampl e, gavee nyto u rietaht emesnit

s p e bacduye yau lreportex ta brieninal offense, or
intended to report a criminal offense.

1 Some other negative action_because you
reported a criminal offense, or intended to
report a criminal offense.

As aresult of you reporting the sexual assault, have
any of your cadet/midshipman peers (including
those in your cadet/midshipman chain of command)
or your leadership done any of the actions in the list
above?

Yes

X No Y GO TO Q59

If you experienced any negative actions as a result
of reporting that were not in the list above,
please specify. Do not include any information
that would identify yourself or others.

DMDC
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57. Did any of the individual(s) who took these 61. Why do you think the individual(s) took the
actions know or suspect you made an official actions you marked as happening to you?
(unrestricted or restricted) sexual assault Mark all that apply.
report? =
g Ves Not sure

They were trying to discourage you from moving
& No forward with your report or discourage others
from reporting
E Not sure

& They were trying to abuse or humiliate you

58. Why do you think the individual(s) took the
actions you marked as happening to you?
Mark all that apply.

& They did not believe you

I f you answered fiNodo to Ytems

Not sure GO TO Q65. Otherwise, continue to Q62.
They were trying to discourage you from moving 62. Inresponse to your answers to questions 56
forward with your report or discourage others through 61, please indicate whom you believe
from reporting took the actions. Mark all that apply.
& They were trying to make you feel excluded Don't know
& They did not believe you No
59. Maltreatment as a form of retaliation described Yes
above can mc]ude any of the following actions: a. A fellow Academy student who was in
1 Made !nsultlng or disrespectful remark_s or a higher Class Year? ..o
made jokes at your expensed To you in private b. A fellow Academy student who was in
1 Showed or threatened to show private images, the same Class Year? ..........cccooueu.....
photos, or videos of you to others c. A fellow Academy student who was in
1 Bullied you or made intimidating remarks about a lower class year? ........ccoceveeeerennennn
the assault d. A fellow Academy student who was
1  Was physically violent with you or threatened to higher in the cadet/midshipman chain < <—
be phys|ca”y violent of command? AR
Damaged or threatened to damage vour e. A member of an intramural or club | =1 | =
T propergt]y gey sports team at your Academy?.............
1 Some other negative action f. A member of a varsity sports team at
your ACAdemy? ........coeeeeiiiiiiiieeeeeaniis
As aresult of you reporting the sexual assault, have g. Academy military/uniformed faculty or
any of your cadet/midshipman peers (including SEATf? o
those ml yo(;” C?‘]qetémldsmpmfart]h(:ha'?. of Cqmtr:]]arll_d?{ h. Academy civilian faculty or staff? .........
Otr) you’; eadership done any of the actions in the iis i. A DoD/DHS/DOT person not affiliated
above: with the Academy?.......ccccceovviviiiennennn.
D4 ves j. A person not affiliated with DoD/
& No ¥ GO TO Q62 DHS/DOT? ...t 4
K. Unknown person? ..........ccccceevvvveennnnen. N
If you experienced any negative actions as a result . USMMA ONLY. A person affiliated . o | =
of reporting that were not in the list above, with the maritime industry? ..................
please specify. Do not include any information 63. As aresult of the actions taken against you, did

that would identify yourself or others. any of the following occur? Mark all that apply.

You decided not to participate in, or move forward
with, your report

& You were fearful for your physical safety
60. Did any of the individual(s) who took these

actions know or suspect you made an official [X] You considered leaving the Academy

(unrestricted or restricted) sexual assault [X] You suffered emotional distress or mental harm

report? .

g Yes E You felt isolated from your company/squadron
[X] Your private/personal relationships suffered

X No

& None of the above

& Not sure

DMDC 13
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64.

65.

Did any of the actions you marked involve
social media (for example, Facebook, Twitter,
Yik Yak)?

X ves
X no

The second type of retaliation described above

may include any of the following personnel

actions done by a person in a position to take

such actions:

1 Denied you or removed you from a leadership
position

1 Denied you a training opportunity that could
have led to a leadership position

1 Rated you lower than you deserved on a
performance evaluation

1 Denied you an award or other form of
recognition you were previously eligible to
received

1 Assigned you new duties without doing the
same to others

9 Assigned you to duties that do not match your
current class year or position within the
company/squadron

1 Made you perform additional duties that do not
match your current class year or position within
the company/squadron

1 Transferred you to a different
company/squadron without your request or

agreement

1 Ordered you to one or more mental health
evaluations

9 Disciplined you or ordered other corrective
action

I Some other action that negatively affects, or
could negatively affect, your position or career

As aresult of you reporting the sexual assault, has

your leadership (for example, cadet/
midshipman leadership, faculty member,
coach, TAC Officer, AOC, Company Officer,
Regimental Officer) either done or threatened
to do any actions such as those in the list
above?

X ves

X No Y GO TO Q69

If you experienced any negative actions as a result

66.

of reporting that were not in the list above,
please specify. Do not include any information
that would identify yourself or others.

Which type of leadership took the actions you
marked as happening to you? Mark all that

apply.

67.

68.

| f

& Cadet/midshipman leadership

Academy permanent party leadership (for
example, faculty member, coach, TAC Officer,
AOC, Company Officer, Regimental Officer)

Do you have reason to believe that any of the
leadership actions you experienced were only
based on your report of sexual assault (that is,
not based on your conduct or performance)?

Yes

X No
X Not sure

Why do you think your leadership took the
actions you marked as happening to you?
Mark all that apply.

& Not sure

They were trying to get back at you for making a
report (unrestricted or restricted)

They were trying to discourage you from moving
forward with your report

They were mad at you for causing a problem for
them

you answered ANoo to i

then Y GO TO Q72. Otherwise, continue to Q69.

69.

Thinking about all of the negative reactions you

experienced from Academy peers and/or

leadership, did you... Mark all that apply.
Discuss these behaviors with your friends, family or
fellow cadets/midshipmen?

Discuss these behaviors with a professional (for
example, chaplain, counselor, Sexual Assault
Response Coordinator [SARC], Special Victims'
Counsel [SVC]/Victims' Legal Counsel [VLC])?

t em:

Discuss these behaviors with anyone up your chain of
command (for example, TAC officer/NCO, AOC/AMT,

Company Officer/SEL, Regimental Officer)?

File a complaint (for example, with the Inspector
General, Military Equal Opportunity Office,
Commandant/Commandant Office)?

E None of the above actions

If you did not discuss the behaviors with someone
in your chain of command or file a complaint (Q69)
then Y GO TO Q71

DMDC
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70. What actions were taken in response to your & | told someone in a position of authority about the
discussion with someone in your chain of situation
command OR as aresult of this complaint? g | considered intervening in the situation, but | could not

Mark all that apply.

safely take any action
@ You got help dealing with the situation

@ | decided to not take action
& Your leadership took steps to address the situation

. : 74. To what extent are you willing to... Mark one
& The behavior(s) stopped on their own answer for each item.

x The situation continued or got worse for you Not at all

[X] You were told/encouraged to drop the issue
Small extent

You are not aware of any action taken by the person

that you told Moderate extent
If you did file a complaint about the behaviors you Large extent
experienced based on your report (Q69), then Y
GO TO Q72 Very large extent
a. Point out to someone that
71. You indicated you chose not to file a complaint. you thinktheyficr os s e
Why did you choose not to report the the lineodo-witdl

behaviors? Mark all that apply. related comments or A <
[X] The person(s) stopped their behavior JOKES? oo
b. Seek help from the chain

@ You did not want more people to know and/or judge of command in stopping
you other students who
[X] You did not know how to report it continue to engage in
& s old ‘o it sexual harassment after
omeone 10ld you not to report | having been previousl — . e — ([
d ot think anythi coken 107 ||| |
You did not think anything would be done or anyone P T ' ' ' ' '
would believe you 75. If you were to experience sexual assault in the
[X] You did not trust that the process would be fair future, would yoMarkbne | i kel

You were worried that reporting would cause more answer for each item.

harm to you than good Don't know
@ Some other reason

No

BYSTANDER INTERVENTION
a. Trust the Academy to protect your
privacy following the reported

72. Since M did you observe a situation 110 (=10 ) PPN

where you believed sexual assault was b. Trust the Academy to ensure your
occurring or about to occur? safety following the reported incident?.
& Yes c. Trust the Academy to treat you with
. dignity and respect following the — 1
g NoY GO TO QUESTION 74 reported incident? ...........cccceevviiiineenn.

73. Which one of the following actions best
describes your response to the situation?
Mark one.
I _step_ped in and separated the people involved in the
situation

& | asked the person who seemed to be at risk if they
needed help

@ | confronted the person who appeared to be causing
the situation

| created a distraction to cause one or more of the
people to disengage from the situation

g | asked others to step in as a group and diffuse the
situation
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ACADEMY CULTURE

76. At your Academy, to what extent do you think...
Mark one answer for each item.

Very large extent
Large extent
Moderate extent
Small extent

Not at all

a. High-profile cases of
sexual assault deter other
victims from reporting
sexual assault?

b. Potential scrutiny by the
media makes victims less
likely to come forward to
report sexual assault? ......

c. Potential negative reaction
from Academy peers
makes victims less likely
to report sexual assault? ..

d. Peopl e Acry |
punishment or after
making a regrettable
decision? .......ccccevvivveinnnn

e. AVictim bl ami.
(i.e., holding a victim partly
or entirely responsible for
a sexual assault)?.............

f.  Avictim's reputation
affects whether Academy
peers believe he or she
was assaulted?.................

g. The other cadets/
midshipmen watch out for
each other to prevent
sexual assault?.................

h.  Your cadet/midshipmen
leaders enforce rules
(such as rules against
fraternization and drinking
in the dormitory)?..............

i.  Your commissioned
officers (AOCs, TACs,
Company Officers) set
good examples in their
own behavior and talk?.....

j- Your non-commissioned
officers (AMTs, TAC
NCOs, SELSs) set good
examples in their own
behavior and talk? ............

PRIOR EXPERIENCES

The questions so far have been about things that occurred in
the past Academic Program Year (since June 2015). For the
next question, please think about situations that happened
more than one year ago, BEFORE June 2015. These are all
experiences that you did not tell us about earlier in the survey.

These questions assess experiences of an abusive,
humiliating, or sexual nature, and that occurred even though
you did not want them and did not consent.

Please include an experience regardless of who did it to you
or where it happened.

ADid not consentod means that
you were unwilling, that they used physical force or threats to
make you do it, or that they did it to you when you were
unconscious, asleep, or so high or drunk that you could not
understand what was happening.

77. Before June 2015, had anyone... Mark all that
apply.

Yes, before entering the Academy

Yes, since entering the Academy

No, have not experienced

a. Sexually touched you (for
example, intentional
touching of genitalia,
buttocks, [breasts if you are
a woman]), or made you
sexually touch them? ...........

b. Attempted to make you have
sexual intercourse, but was
not successful? .........ccceee.

c. Made you have sexual
INtercourse? .....ccccvvvvvevvvenennns

d. Attempted to make you
perform or receive oral sex,
anal sex, or penetration by a
finger or object, but was not
successful? ....coeeeeeeiiiiiiiinnnnn.

e. Made you perform or
receive oral sex, anal sex, or
penetration by a finger or
0bject? ..o

DMDC
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77. If you have comments or concerns that you were not able to express in answering this
survey, please enter them in the space provided. Any comments you make on this
guestionnaire will be kept confidential, and no follow-up action will be taken in response to
any specifics reported. Your feedback is useful and appreciated. Please do not include any
identifying information (for example, names, addresses, company/squadron number, etc.)
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Superintendent Instruction 2016--02

United States Merchant Marine Academy
Kings Point, New York

20 May 2016

SUPERINTENDENT INSTRUCTION 2016-02

Subj: SEXUAL ASSAULT, DATING VIOLENCE, DOMESTIC VIOLENCE,
STALKING, PREVENTION EDUCATION, AND RESPONSE POLICY

References: (a) 20 U.S.C §1681, et seq., Title IX of the Education Amendments of 1972 (as
amended)
(b) 20 U.S.C. §1092 (f), The Jeanne Clery Disclosure of Campus Security Policy
and Campus Statistics Act
(c) 20 U.S.C. §1232¢, The Family Educational Rights and Privacy Act (FERPA)
(c)42 U.S.C. §2000e, et seq., Title VII of the Civil Rights Act of 1964 (as
amended)
(d) MAO 770-713-3, Prevention and Elimination of Harassment in the Workplace
(e) and other federal, departmental, agency. or Academy policies governing
sexual assault.

1. Purpose: To establish policy, assign responsibilities, and set procedures outlining the
United States Merchant Marine Academy (Academy) policy on sexual assault, dating
violence, domestic violence, stalking, prevention education, and response that involves
Midshipmen and/or Academy personnel.

2. Applicability: This policy applies to all Academy personnel, including Midshipmen,
faculty, staff, and personnel of tenant agencies, whether federal employees, military
personnel or contract employees.

3. Supersedes: Superintendent’s Instruction 2012-08, “Policy on Sexual Assault
Prevention and Response.”

4. Policy:

a) The Academy is deeply committed to fostering a safe campus where Midshipmen can
thrive in an environment free of sexual assault, dating and domestic violence, and
stalking. The Academy supports and nurtures a campus climate that allows
Midshipmen, faculty. and staff to perform at their highest abilities while still being
assured of their essential safety and well-being. Every member of the Academy
community is responsible for fostering mutual respect and refraining from conduct
that violates this policy. Sexual assault, dating violence, domestic violence, stalking
and any other form of violence are unacceptable and will not be tolerated.

b) The Academy will use training, education, and awareness to minimize sexual assault,
dating and domestic violence. and stalking, to promote the sensitive and professional



handling of victims of sexual assault, to offer victim assistance and counseling, to
hold those who commit sexual assault offenses accountable, to provide confidential
avenues for reporting, and to reinforce a commitment to Academy values.

¢) This policy applies —
i) Both on and off Academy grounds and during duty and non-duty hours.
ii) To working, living, and recreational environments (including both at the
Academy, off the Academy grounds, and at sea).

d) The Academy will treat all victims of sexual assault, dating and domestic violence,
and stalking with dignity, fairness, and respect. A victim’s rights include the
following:

i)  The right to be treated with fairness and respect for his or her dignity and privacy.
and to be free from any suggestion that he or she is at fault when these crimes and
violations are committed, or that he or she should have acted in a different manner
to avoid such crimes;

ii) The right to receive immediate and effective medical and/or psychological care
and attention, including long-term follow-up treatment, if eligible:

ii1) The right to be reasonably protected from the accused offender, and to be free
from retaliation by the Academy, the accused, and/or their friends. family and
acquaintances; and,

iv) The right, if desired, to confidential or restricted reporting of the sexual assault
incident.

e) The Academy will approach every reported incident of sexual assault, dating and
domestic violence, and stalking seriously by following proper guidelines. The
information and circumstances of the allegations will be disclosed on a need-to-know
basis only.

Definitions:

a) Sexual assault is a crime of violence defined as intentional touching of a sexual
nature against the will (by use of force, physical threat, or abuse of authority) or
without the consent of the victim. The victim of sexual assault can be male or
female and the perpetrator of the sexual assault can be of the same or opposite sex.
Sexual assault includes, but is not limited to. the following:

i) Unwanted kissing, groping, fondling, or other more aggressive physical acts,
such as rape, nonconsensual sodomy (oral or anal sex), or attempts to commit
these acts:



11) Sexual contact with someone whom you reasonably should have known was
impaired and, thus unable to consent, due to the use of alcohol or drugs
(including prescription medications);

iii) Sexual contact with someone who is “passed out,” sleeping, or otherwise
incapacitated;

iv) Sexual contact with someone who is unable to say “no™ and/or change their
mind due to the presence of coercion or intimidation; and

v) Sexual contact with someone who is under the age of consent in the
jurisdiction in which the sexual assault occurs.

b) Dating violence, also known as relationship violence, is defined as controlling,
abusive, behavior in a romantic and/or dating relationship. It can happen in straight
or Lesbian, Gay, Bisexual, Transgender, Queer (LGBTQ) relationships. It can
include verbal, emotional, physical, or sexual abuse, or any combination thereof.

¢) Domestic violence is defined as controlling, abusive behavior which involves
violence and/or other abuse by one person against another in a domestic setting, such
as in marriage or cohabitation. Domestic violence can take place in heterosexual or
same-sex relationships, and sometimes also involves violence against the children in
the family. Domestic violence can take a number of forms including physical.
verbal, emotional, economic and sexual abuse, or any combination thereof.

d) Stalking is a form of conduct directed at a specific person that would cause a
reasonable person to feel fear. Stalking can occur in a dating relationship,
friendship, or past relationship, or can be perpetrated by a stranger.

e) Consent is an affirmative decision to engage in mutually agreed upon sexual activity
and is given by clear words or actions. Consent may not be inferred from silence,
passivity or lack of resistance alone. Consent to one form of sexual activity does not
imply consent to other forms of sexual activity, and the existence of a current or
previous dating or sexual relationship is not sufficient to constitute consent to
additional sexual activity. Assent shall not constitute consent if it is given by a
person who is unable to lawfully give his or her consent because of youth, disability.
intoxication or other condition, or coercion or intimidation.

Procedures:

a) Victims of sexual assault, dating or domestic violence, or stalking are strongly
encouraged to report such assaults as soon as possible, whether the assault took place
on or off campus. A victim has the option to make either a restricted or unrestricted
report.

b) Types of Reporting:



1) Restricted Reporting: Restricted reporting allows Midshipmen who are
victims of sexual assault, dating violence, domestic violence or stalking, on a
confidential basis, to disclose the details of their assault to specifically
identified individuals and receive medical treatment and counseling at a
location of the victim’s choice (on or off-campus), without triggering the
official investigative process. Midshipmen who are assaulted and desire
restricted reporting under this policy should report the assault to the
Academy’s Sexual Assault Response Coordinator (SARC), or to a Victim
Advocate (VA) or an Academy Health Care Provider (HCP), each of whom
must immediately forward the report to the SARC. VAs or Academy HCPs
who fail to report assaults to the SARC will be held accountable for such
failure. Midshipmen may also confidentially report the assault to the
Academy’s Chaplain. This policy on restricted reporting is in addition to the
current protections afforded privileged communications with a chaplain and
does not alter those protections. Restricted reports cannot be made to anyone
other than those identified in this paragraph. Midshipmen who initially elect
to make a restricted report can, at any time after their initial restricted report,
decide to pursue unrestricted reporting, which will result in the initiation of
criminal and administrative investigatory proceedings. Sexual Assault
Forensic Exam evidence kits collected from victims on restricted reports can
only be kept for the duration of their stay at the Academy.

ii)) Unrestricted Reporting: Unrestricted reporting allows Midshipmen who
are victims of sexual assault, dating violence, domestic violence or stalking
access to advocacy support, medical treatment, and counseling. In addition,
an unrestricted report will result in the initiation of criminal and
administrative investigations of their allegations. An unrestricted report can
be made to the SARC, a VA, an Academy HCP, a Midshipman Human
Relations Officer, Department of Public Safety, law enforcement, through the
chain of command (including Company Officers and other Commandant’s
uniformed staff members), or to any trusted advisor, faculty, or staff member.
A report of sexual assault made to anyone other than the SARC must
immediately be forwarded to the SARC, who will have primary responsibility
for handling the report, including notifying the appropriate law enforcement
personnel and the Academy staff responsible for the administrative
investigation. Details regarding the incident will be limited to only those
personnel who have legitimate need to know. Use of the unrestricted
reporting option is encouraged as it provides for immediate formal criminal
and administrative investigations. It is the only option that can lead to
holding offenders accountable) and preventing them from re-offending.

¢) Any Midshipman or other personnel who has been sexually assaulted or believes they
may have been sexually assaulted should:

iii) Get away from the attacker immediately to a safe place.



iv) Report the assault in one of the two ways described above in Paragraph 6(b).

v) Preserve all evidence. Do not wash, comb, or clean any part of your body,
and do not change clothes if possible.

vi) Protect the crime scene: close and lock the door where the crime occurred.
vii) Seek medical care as soon as possible. Even if there are no visible physical
injuries, there may be risk of becoming pregnant or acquiring sexually

transmitted diseases.

viii)  Agree to a sexual assault forensic examination to preserve evidence.

d) Requirement to Report: Allegations of sexual assault, dating violence, domestic

€)

violence, and stalking received by any Academy Midshipman Officer, faculty
member, staff member, contract employee, or other employee must be reported
immediately to the SARC or to the VA on duty, who will take appropriate action
pursuant to this policy. Individuals who fail to report such allegations will be held
accountable.

Academy Response in Cases of Imminent Danger: The Academy will ensure that a
sexual assault victim’s election between an unrestricted and restricted report is
honored to the maximum extent possible. However, disclosure of confidential
communications is authorized when there is imminent threat to the health or safety of
the victim or another person.

Disciplinary Action for the Accused in Unrestricted Reports of Sexual Assault: In
addition to any criminal proceedings that may be instituted by Federal or local law
enforcement authorities. the Academy may pursue an administrative investigation and
disciplinary proceedings against an accused Midshipman pursuant to the Midshipman
Regulations and/or Procedures for Superintendent’s Disciplinary Hearing in the Case
of Sexual Assault/Harassment. Other Academy personnel accused of sexual assault
may be subject to investigation and discipline pursuant to the Maritime Administrative
Order (MAOQ) 770-751, Disciplinary and Adverse Actions.

Throughout the disciplinary proceedings, the accused and the victim will have the
following rights:

i)  The right to have access to an advisor of their choice. Participation of the advisor
in any proceeding is governed by federal law and the Academy’s administrative
procedures;

ii) The right to a prompt response to any complaint and to have their complaint
investigated and adjudicated in an impartial and thorough manner by individuals
who receive annual training in conducting investigations of sexual violence:



)

h)

ii1) The right to an investigation and disciplinary process conducted in a manner that
recognizes the legal and policy requirements of due process and is not conducted
by individuals with a conflict of interest;

iv) The right to have a disciplinary process run concurrently with a criminal justice
investigation and proceeding, except for temporary delays as requested by
external municipal entities while law enforcement gathers evidence. Temporary
delays should not last more 10 days except when law enforcement specifically
requests and justifies a longer delay:

v) The right to exclude prior sexual history or past mental health history from
admittance in Phase I (determination stage) of the disciplinary process. Past
sexual violence findings may be admissible in Phase II (sanction stage) of the
disciplinary process:

vi) The right to make an impact statement during the point of the proceeding where
the decision maker is deliberating on appropriate sanctions:;

vii) The right to simultaneous (among the parties) written or electronic notification of
the outcome of a conduct proceeding, including the sanction(s). if any; and

viii) The right to know the sanction(s), if any, imposed on the accused based upon the
outcome of the disciplinary proceeding and the reason for the actual sanction, if
any, imposed.

Prohibition Against Retaliation: Loyalty to the Academy and its core values must
supersede misplaced “loyalty™ to someone who has violated the law and betrayed
those values. Thus, no individual shall be retaliated against in any way by a member
of the Academy community for participation in this complaint procedure. Every effort
will be made to protect members of the Academy community so that they may use or
participate in this complaint procedure without fear of reprisal or retaliatory action.
Threats or other forms of intimidation and retaliation against the victim, witnesses. or
any other individual implementing or using the complaint procedure are violations of
this policy and, thus, may be grounds for disciplinary action. Individuals who believe
they have been retaliated against in violation of this policy should immediately notify
the SARC. Supervisors, Midshipman or commissioned officers, and other personnel
in the chain of command will be held accountable for ensuring that such behavior does
not occur.

Addressing Collateral Misconduct in Sexual Assault Cases: Ensuring the safety of
Midshipmen who report violations of this policy is the Academy’s primary concern.

In order to facilitate reporting, the Academy will, with limited exceptions, provide
amnesty for certain disciplinary infractions to a Midshipman who reports an incident,
whether directed towards that Midshipman or another Midshipman that are in violation
of this policy.

Disciplinary infractions covered by amnesty include the following:
1. Alcohol related offenses, including underage drinking:
2. Violations associated with liberty. leave, or accountability:
3. Professional relationships, fraternization, & visitation between
Midshipmen in Midshipmen rooms;



4, Sexual misconduct;
5. Visiting homes of Academy staff without authorization: and
6. Violations of any item associated with Class Rates and Privileges.

Exceptions: Amnesty will be considered on a case by case basis for the following:

1. Minor disciplinary infractions that place or placed the health or

safety of any other person at risk,

2. Infractions for which a Midshipman has previously been found to
have committed the same disciplinary infraction: or

3. Infractions that constitute honor offenses.

[f amnesty is provided, no conduct proceedings or conduct record will result for such
disciplinary infractions. Amnesty for these disciplinary infractions also may be offered to
Midshipmen who intervene to help others before a violation of this Policy occurs and to
Midshipmen who receive assistance or intervention. Abuse of amnesty requests may
result in a decision by the Commandant not to extend amnesty to the same Midshipman

repeatedly.

The Deputy Commandant of Midshipmen shall maintain records regarding the provisions
of amnesty for at least five (5) years.

Education and training: Prevention and response training is the most critical
component to the success of the program. The goals of the program are to raise
awareness and to train critical stakeholders in their part to end crimes of sexual assault,
dating and domestic violence, and stalking. The following training requirements will
serve as the minimum standard:

a) Plebe Candidates will receive prevention education training within the first two
weeks of reporting to the Academy. The training will address issues of sexual
assault, sexual harassment, dating and domestic violence, stalking, and bystander

intervention.

b) All Midshipmen will receive annual awareness training on the topics of sexual
assault, dating and domestic violence, and stalking (in addition to any other
required training, such as Plebe Candidate training, or pre-Sea Year or Post-Sea
Year training). Training topics will vary by class with the intent of actively
raising awareness levels.

¢) Sea Year Midshipmen will receive pre-sea year training to prepare them for the
challenges of sea year, briefed on the need to become familiar with shipping
company sexual harassment and sexual assault (SH/SA) policies, and receive
post-sea year training to prepare them for reintegration to the Academy upon their
return from sea.



d) Midshipmen Officers will receive leadership and bystander intervention training
in an effort to prepare them to prevent and respond effectively to incidents of
sexual assault. This training will be provided for each rotation.

e) All Faculty, Administrators, and Staff will receive annual training to raise
awareness, advise on available resources to victims and explain how to respond

effectively to incidents of sexual assault.

f) First Responders such as chaplains, clinic personnel, Department of Public
Safety and emergency medical technicians (EMT’s) will receive annual training.

g) Victim Advocates will receive ongoing training on victim support topics to
prepare them for their critical roles.

h) The SARC will receive an annual minimum of 20 hours of continuing education
in sexual assault prevention and response topics.

8. Responsibilities:

f) The Superintendent shall:

i) Coordinate with the SARC to ensure that all faculty, administrators, and staff
receive annual comprehensive training on sexual assault, dating and domestic
violence, and stalking prevention and response and are familiar with the
provisions of this Policy.

ii) In accordance with MARAD policies, oversee the appropriate administrative
investigatory and disciplinary response for all faculty, administrator, and staff
allegations of sexual assault, dating and domestic violence and stalking.

iii) Ensure that victims of sexual assault, dating and domestic violence, and
stalking receive sensitive care and support and are not subjected to retaliation
as a result of reporting the incident.

iv) Notify the SARC immediately of sexual assault, dating and domestic
violence and stalking incidents involving faculty, administrators, and staff
whether as victims or perpetrators.

g) The Commandant of Midshipmen shall:

i) Ensure that victims of sexual assault, dating and domestic violence, and
stalking receive sensitive care and support and are not subjected to retaliation
as a result of reporting the incident.

ii) Coordinate with the SARC to insure that all Midshipmen receive
comprehensive training on sexual assault, dating and domestic violence, and



stalking prevention and response, in small groups of approximately 30
Midshipmen or fewer, annually.

iii) Schedule prevention education training for Plebe Candidates in small groups
of approximately 30 students or fewer within the first two weeks of
indoctrination training.

iv) Ensure that all members of the Commandant’s staff are familiar with the
provisions of this policy.

v) Distribute a wallet-sized card containing emergency contact information;
cards can be obtained from the SARC.

vi) Notify the SARC immediately of sexual assault, dating and domestic
violence, and stalking incidents involving Midshipmen whether as victims or
accused.

vii) Inform victims of available victim advocacy services.

viii)  In consultation with the SARC, appoint a minimum of at least one
Midshipman (1/C) as a Regimental Sexual Assault Victim Advocate
(RSAVA), one Midshipman (1/C) as a Regimental Human Relations Officer
(RHRO), and a minimum of one Midshipman (1/C) per company as a Human
Relations Officer (HRO). Ensure that selection of these Midshipmen takes
into account leadership abilities, maturity level and the ability to provide
support in highly charged situations.

ix) Ensure sexual assault, dating and domestic violence. and stalking prevention
information (posters. policy, victim advocate posters) are posted on all
Company bulletin boards and in other locations deemed appropriate by the
Commandant, such as in individual barracks rooms, barracks heads, etc.

x) Require Midshipmen to attend annual training and any other required training
and awareness events as necessary.

h) The SARC shall:
i) Serve as the primary point of contact for any and all actions relating to sexual
assault, dating and domestic violence, and stalking awareness, prevention,

training, and victim advocacy.

ii) Establish, monitor, and document a comprehensive prevention and education
program for all Midshipmen, faculty and staff.

iii) Train and oversee the Victim Advocates in the performance of their duties.



iv) Train and oversee RSAVA, RHRO and HROs in the performance of their
duties.

v) Ensure victims are properly advised of their options for restricted or
unrestricted reporting. Maintain written records for all incidents.

vi) Notify the Superintendent within 24 hours of any incidents of sexual assault,
dating and domestic violence, and stalking. For the purpose of public safety,
on restricted reports, report information concerning sexual assault incidents
in a manner that does not reasonably lead to identification of the victim.

vii) Serve as the central, confidential repository for all cases involving sexual
assault, dating violence, domestic violence, and stalking incidents, including
informing the Superintendent and/or the Commandant of Midshipmen of any
emerging incidents, tracking investigations of cases, and serving as the point
of contact for victims.

viii)  Coordinate and facilitate the monthly Sexual Assault Review Board
(SARB) to discuss systematic issues regarding incidents and to discuss sexual

assault prevention strategies and training program goals.

ix) Produce materials to market the program such as posters, informational
papers, and wallet-sized cards.

x) Coordinate sexual assault, dating and domestic violence, and stalking
awareness events such as guest speakers, professional groups. etc. with
assistance from the Regiment, Faculty, Staff and Athletics.

xi) Maintain 24/7 sexual assault hotline capability.

xii) Coordinate and facilitate sexual assault, dating and domestic violence, and
stalking prevention training for the Academy with assistance from Victim

Advocates and law enforcement, Academy Counsel, and appropriate
professionals.

i) Victim Advocates shall:

i) Be supervised in the performance of their duties by the SARC.

ii) Report to and coordinate directly with the SARC when assisting a victim of
sexual assault. dating and domestic violence, and stalking.

iii) Provide crisis intervention, referrals, and on-going non-clinical support to
sexual assault, dating and domestic violence, and stalking victims.
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iv) Inform victims of their options for restricted or unrestricted reporting and
explain the scope and limitations of the VA’s role as an advocate.

v) Be trained and certified by the SARC when all required initial training is
complete.

j) The Head, Department of Professional Development & Career Services shall:

i) Develop specific appropriate procedures for Midshipmen to report incidents
of sexual assault, dating and domestic violence, and stalking during sea years
or internships, and incorporate the SARC within those procedures as an
added resource for Midshipmen. Ensure the Sea Year Guide references
current Academy and maritime industry sexual assault and sexual harassment
policies, procedures and training requirements.

ii) Coordinate and schedule appropriate sexual assault prevention training and
bystander intervention for all Midshipmen as part of their mandatory
requirements before the first sea year, and assist with debriefing after their
sea year to re-integrate Midshipmen into the regimental and educational
setting.

ii1) Provide Maritime industry best practice, advice and recommendations to
update or improve sexual assault and sexual harassment training provided to
the Midshipmen before they embark on their first sea year.

iv) Serve as a liaison between the Academy and shipping companies with respect
to sexual assault and sexual harassment training and coordination of sexual
assault and sexual harassment policies and reporting procedures.

v) Notify the SARC of any sexual assault or sexual harassment incidents within
24 hours of receiving information from a Midshipman and/or shipping
company.

k) The Head, Department of Health Services shall:

i) Confirm training of appropriate medical personnel in handling the medical
and psychological aspects of assisting victims of sexual assault, dating and
domestic violence, and stalking.

ii) When required, and in consultation with Academy Counsel, initiate or
develop Memoranda of Understanding (MOUs) and Memoranda of
Agreement (MOAs) with non-Academy medical support agencies to ensure
adequate response in areas of medical transport and counseling as needed.

iii) Notify the SARC when a Midshipman, faculty. or staff reports a sexual
assault.

11



) The Head, Department of Public Safety shall:
i) Provide sensitivity training in responding to victims of sexual assault, dating
and domestic violence, and stalking as well as training on victim assistance,

available resources, and related law enforcement responses.

ii) Partner with the local DOT OIG office, FBI office and the Kings Point and
Nassau County Police Departments, as appropriate, to create response
procedures when incidents of sexual assault are reported.

iii) Notify the SARC of all instances of sexual assault reports.

m) The Command Chaplain shall:

i) Provide pastoral and spiritual support to victims of sexual assault, dating and
domestic violence, and stalking as requested by the victim.

ii) Encourage the victim to seek appropriate assistance and counseling.

iii) Direct incidents of sexual assault, dating and domestic violence, and stalking
to the SARC with the victims consent. and maintain confidentiality and
privileged communication at the request of the victim.

n) All Academy Midshipmen Officers, staff members, faculty members and
contract employees or other employees shall:

i) Adhere to the provisions of this policy at all times.

ii) Report incidents of sexual assault, dating and domestic violence, and stalking
to the SARC or VA on duty.

iii) Respond to allegations of sexual assault, dating and domestic violence, and
stalking promptly and professionally.

9. Expiration: This Superintendent Instruction goes into effect immediately and remains in
effect until superseded or rescinded.

AMES A. HELIS

Dist. via Email
Responsible Official: Superintendent
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Superintendent Instruction 2013-02

UNITED STATES MERCHANT MARINE ACADEMY
KINGS POINT, NEW YORK

February 4, 2013

" Superintendent Instruction 2013-02

Subj: Policy against Discrimination and Harassment, Including Sexual
Harassment, of Midshipmen

References: a) Title IX of the Education Amendments of 1972 (20 USC 1681-1688);

b) Superintendent’s Instruction 2012-08, Policy on Sexual Assault
Prevention and Response; and c) other federal, departmental, agency or
Academy policies governing personal conduct, discrimination, and
harassment.

1. Purpose:

To establish policy, assign responsibilities, and set procedures outlining the
Academy policy against discrimination or harassment, including sexual
harassment, of Midshipmen.

2. Applicability:
This policy applies to all Academy Midshipmen.

3. Supersedes:

Superintendent’s Instruction 2006-08, “Policy against Harassment, Discrimination
or Sexual Harassment.”

4. Policy:

a)

b)

c)

The Academy will not tolerate discrimination or harassment on the basis of

race, national origin, color, religion, gender, age, sexual orientation, disability,

marital status, genetic information or any other status protected by law.

Whenever an alleged violation of this policy is brought to the Academy’s

attention, an investigation will be undertaken and, if a violation is found,

prompt and effective corrective action will be taken.

The Academy will use training, education and awareness to minimize

discrimination and harassment, will offer assistance and counseling to victims

of discrimination and harassment and will hold those who violate this policy

accountable.

This policy applies —

i)  Both on and off the Academy and during duty and non-duty hours.

ii)  To working, living and recreational environments (including at the
Academy, off the Academy at Academy events and at sea).
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d)

e)

The Academy will treat all victims of discrimination and harassment with

dignity, fairness and respect. A victim’s rights include the following:

i)  The right to be treated with fairness and with respect for his or her
dignity and privacy.

i) The right to have his or her complaint fully and fairly investigated and, if
a violation of the policy is found, the right to expect appropriate
corrective action is taken.

iif)  The right to receive any required medical care or mental health support.

The Academy will treat every reported incident of discrimination and

harassment seriously by following proper guidelines. The information and

circumstances of the allegations will be disclosed on a need-to-know basis
only.

5. Definitions:

a)

b)

Discrimination and Harassment: Generally, discrimination is unfavorable or
unfair treatment of a person or class of persons in comparison to others who
are not members of the protected class because of race, national origin,
color, religion, gender, age, sexual orientation, disability, marital status or any
other status protected by law. Harassment, whether verbal, physical or
visual, that is based on any of the protected classes, is a form of
discrimination. This includes harassing conduct that unreasonably interferes
with an individual’s academic performance or creates what a reasonable
person would perceive is an intimidating, hostile or offensive environment.
i) Examples of discrimination and harassment include, but are not limited
to, the following:

a) Basing a grade or other academic decision on stereotypes or

assumptions about a person'’s protected status;

b) Jokes or epithets about another person’s protected status;

c) Repeated suggestions, comments, teasing or joking directed at a

person based on his or her protected status;

d) Displaying, sharing or circulating written materials or pictures that

degrade a person or group based on protected status; and

e) Verbal abuse or insults about, directed at, or made in the presence

of an individual or group of individuals in a protected group
Sexual Harassment: Sexual harassment is defined as unwelcome sexual
advances, requests for sexual favors and other unwelcome verbal or physical
conduct of a sexual nature or conduct directed at a person because of his or
her gender, including, but not limited to, when:

» Submission to such conduct is made either explicitly or implicitly a
term or condition of status in a course, program or activity, including
Regimental duties, or

» Submission to or rejection of such conduct is used as a basis for an
academic or Regimental decision affecting the individual, or for a
decision regarding an individual’s status in a course, program or
activity, including Regimental duties, or

» Such conduct has the purpose or effect, when judged from the
perspective of a reasonable person in the position of the complaining
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individual, of substantially interfering with an individual’s academic or
Regimental performance, or

Such conduct has the purpose or effect, when judged from the
perspective of a reasonable person in the position of the complaining
individual, of creating an intimidating, hostile or offensive learning
environment.

i) Quid pro quo sexual harassment is the conditioning of academic or
Regimental benefits on an individual's submission to unwelcome sexual
conduct.

i) Hostile environment sexual harassment is unwelcome sexual conduct
or conduct directed at an individual because of his or her gender that is
sufficiently severe or pervasive to create an intimidating, hostile or
offensive academic or Regimental environment.

i) Examples of sexual harassment include, but are not limited to, the
following:

a) Unwanted flirtation, advances or propositions of a sexual nature;

b) Insults, humor, jokes or anecdotes that belittle or demean an
individual's or a group’s gender or sexuality;

¢) Unwelcome sexual comments about an individual’s body or
clothing;

d) Displays of sexually suggestive objects or pictures;

e) Unwelcome touching, such as patting, pinching, hugging or
brushing against an individual's body; or

f)  Sexual assault (see Superintendent’s Instruction 2012-08.

6. Procedures:

a)

b)

c)

Midshipmen may report instances of discrimination, harassment or sexual
harassment (with the exception of sexual assault, which must be reported
pursuant to Superintendent’s Instruction 2012-08) through their chains-of-
command; company officers and other Commandant’s uniformed staff
members; chaplains; Midshipmen counselors; Midshipmen Human Relations
Officers; or any trusted advisor, coach, or faculty or staff member. After-
hours, 24/7, reports may be made to the Command Duty Officer (CDO) and
the Duty Chaplain.
Requirement to Report: Staff members, Midshipmen officers, and
Midshipmen Human Relations Officers receiving reports of harassment,
sexual harassment, or discrimination are responsible for forwarding the
information to the Commandant or the Deputy Commandant to stop the
harassing behavior, for investigative and possible disciplinary action, and to
provide for the safety and support of alleged victims. Individuals who fail to
report such allegations will be held accountable for such failure.
Prohibition against Retaliation: Loyalty to our core values and to our
Academy must supersede misplaced “loyalty” to someone who has violated
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